
Lkkekftd ljksdkj dh ikfjokfjd if=dk

,dy Á;klEKAL PRAYAS
July-August, 2014             Vol 5             No. 3 Pages 32         25/-

eksnheksnh dh fodkl n`f"Vn`f"V
vkSjvkSj ,dy ;kstuk;kstuk

eksnh dh fodkl n`f"V
vkSj ,dy ;kstuk







July-August, 20144

Lkkekftd ljksdkj dh ikfjokfjd if=dk

,dy Á;klEKAL PRAYAS

Ekal Vidyalaya Movement
National Support Organisations

Bharat Lok Shiksha Parishad (Regd.)
Ground Floor, A-15 DDA Market,

BQ Block, Shalimar Bagh, Delhi-110 088.
Phones: +91 11 4752 3879, 4247 8184

Email: blspdelhi@gmail.com • www.blspindia.org

Ekal Vidyalaya Foundation of India
1st floor, 8 Local Shopping Complex, Okhla-II,

New Delhi - 110 020.  Phone: +91 11 4050 3331
Email: ekalvidyalaya@gmail.com

www.ekalindia.org

Friends of Tribals Society
Ekal Bhawan, 123/A, Harish Mukherjee Road,

Kolkata-700 026. Phone:  +91 33 2454 4510-13
Email: ftsindia@vsnl.com

www.ftsindia.com

And many other State Voluntary Organizations

For just

you can adopt a village,
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integrated development.
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Ekal is the biggest voluntary
organization in the country working in
rural areas, and promoting village
development programmes which
include literacy, healthcare, economic
development and capacity building.

Ekal has its presence in more
than villages and aims to reach
one lakh villages soon.

51,000

When you support Ekal
Movement, you are empowering rural
Bharat for a true change.

At Ekal your every rupee
counts and ninety percent of your
funding goes to the cause in shaping
better future of the marginalized
people. And a meager ten percent is
utilized on administration.
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supporting community services,

ThinkThink
Ekal!Ekal!

Toll Free Number - 1800 11 3100



Published and Printed by Ajay Singh from 1st Floor, Plot No 8 Universal Chambers, DDA Shopping Complex, Okhla Industrial Area - II, New Delhi - 110 020. Owner: Ekal Sansthan
Printed at - Viba Press Pvt. Ltd., C - 66/3 Okhla Industrial Area - II, New Delhi - 20. Editor - Ajay Singh. All rights reserved. Reproduction in any form with written permission only.
The views/opinions expressed in the published articles may not be necessarily of the Editor. All disputes are subject to the jurisdiction of competent Courts in Delhi/New Delhi only.

Contents

EKAL
PRAYAS

Editor

Editorial Board

Editorial Coordinator

Art Consultant

Head Office

Ajay Singh

Dr. H. K. Mittal

Madhvendra Singh

Manjushree

Praveen K Arya

Satyanarayan Bandhu

Vijay Maroo

Harsh Malik

Sandeep Kumar

Ekal Prayas, 1st Floor, 8 Local Shopping Complex,

Okhla Industrial Area - II, New Delhi - 110 020.

Phone: 011- 4050 3331.  Fax: 011- 4050 3332.

E-mail: ekalprayas@gmail.com

www.ekalprayas.org

A Family Magazine With Social Concern

Vol. 5       No. 3           25/-July-August, 2014

fiz; ikBd]

ns'k esa Jh ujsUnz eksnh ds usr`Ro esa ubZ ljdkj ds vkus ls ,d ubZ
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Åij mBkuk bl ljdkj dh egRoiw.kZ çkFkfedrk,a gSaA viuh lksp dks vkSj Li"V djrs
gq, mUgksaus iafMr nhun;ky mik/;k; ds ,dkRe ekuo&n'kZu vkSj xka/kh ds Lojkt dh
ppkZ Hkh dh FkhA blls eksnh ljdkj dh n`f"V dk iwokZHkkl lgt gks x;k gSA
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Corporates world over understand their responsibilities towards society,

and especially towards the deprived communities.

Government wants corporate involvement in a very defined manner, and
our editorial team looks at the provisions of the section 135 of the company act that
outlines the areas of their CSR commitment.

CSR
Corporate Social Responsibility

The Ministry of Tribal Affairs, in the year 1999, announced a 'National
Policy', addressing their every conceivable concern. Dr Gyan Pathak enlists
dynamics of the policy framework very clearly.

09
Tribal Series
National Policy on Tribals

00
India's 15th Prime Minister, Sri Narendra Modi, has come as a great hope

to the nation at a time when every institution, economy and society was under
great stress.

Sri Modi, a visionary, who stands for the welfare of the poorest of the poor,
and Ekal find working in that direction. Sri Ravi Shankar weaves a story of Ekal's
Mission around Modi's development agenda for the downtrodden.

Cover Story
Modi ki Vikas-Drishti and Ekal Yojna
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First of all let me compliment you in
bringing out Ekal Prayas ! Every new
edition shows improvement than the
previous one. I read it till the end as soon
as it arrives.

Banglore

“Social action" comes easy to those
who understand the value of service,
helping others and devoting themselves
to making the world a better place
despite challenges. The trick is turning
that personal motivation into a
widespread and impactful movement.
Grassroots communities are a way to get
actionable success even with limited
budgets and resources.

In the same context Ekal
Movement's initiatives in tribal & rural
areas, focused on inspiring and
empowering villagers to act, and build
the cause to drive momentum. In the last
twenty-five years, the organization has
reached more than fifty thousand
villages across the country. Based on
Ekal's experience, we have narrowed
down to five tips sparking any grassroots
movement to make it acceptable and
sustainable.

Many of us might start an
issue-based campaign by talking
about the goal. However, people are
drawn in by the story. Build an
emotional connection with your
audience by sharing a true story of a
real person's lifeandstruggle.

Simply combining facts and
emotions into a powerful narrative
conveys far more than a 40-page
proposal. Through storytelling, you
make a human connection between
youraudienceand thecause.

Sudarshan Maini,

1. Raising an Issue, by telling a
story:

After reading the cover story Ekal
Sangam many of our well-wishers want
us to share with them the hidden mantra
of Ekal Movement's success. We are,
therefore exchanging our broad
thinking,and five tips with our readers.

2. Rewarding Supporters:

3. Amplifying our Message:

4. R e m o v i n g B a r r i e r s t o
Participation:

A story
may secure a one-time donation,
but you need to recruit a passionate
group of volunteers to make a cause
sustainable and scalable. You can
expect requests to help, so a solid
reason to participate is essential to
get an initial connection to your
cause.

Creating a sustainable program
builds momentum and promotes
growth.Acampaign can ensure that
volunteers become a bigger part of
the story and its success with each
action by rewarding people for their
participation.

Create
an army of evangelists who will tell
your story, spread the message and
influence their social graphs. The
social connectivity helps you get in
front of a massive audience but a
dedicated community lets you
spread the message with even
greater reachand influence.

Build awareness for your cause or
campaign across the community
using any social network you can,
also now including Facebook,
Twitter and YouTube. Make it easy
for your advocates to promote your
cause with predefined hash tags
and shareable content.

Build a campaign hub where you
can disseminate your actions,
which your supporters can then
share on their social graphs.
Building this information hub where
you can communicate to all your
volunteers at once, helping them
drive your messages and build
momentum for thecause.

Letting people
participate on their own terms helps
bu i l d a base o f suppor t .
Participation comes in many forms,
and every Rupee, “Like” or
signature will push your cause

forward. Understanding how
different people are motivated will
broaden theappeal of yourcause.

Creating a central and clear call to
action is key to getting folks involved
in the next level of support. In
addition to participation, make
fundraising goals and tools, a
prominent part of your outreach so
people can easily, and safely
contribute toyourmovement.

Developing brand evangelists is the
best way to scale. A volunteer
application form on your site, for
example, makes it easy for potential
supporters to raise their hands.
Giving them a space to share
experience, meet new friends and
build relationships as long-term
support andcommitment.

Set clear expectations on what it
means to get involved and what they will
receive in return. Keep volunteers in the
loop and share how they have played a
part in your success. Strengthen your
bond with volunteers by sharing photos
and videos of the impact they have had.
Do not ever forget to say “thank you” and
don't be afraid to shout your appreciation
out loud.

Building a successful grassroots
movement is also about your idea,
passion and ability to inspire others to
joinyou in takingaction.

India

5. E m p o w e r i n g Vo l u n t e e r s :

Team Ekal Prayas,
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Indian Tribal
National Policy on Tribals

There are 67.8 million Scheduled
Tribe people, constituting 8.60 per cent
of India's population. There are 705
Scheduled Tribes spread all over the
country barring States and Union
Territories like Chandigarh, Delhi,
Haryana, Pondicherry and Punjab.
Orissa has the largest number of
Scheduled Tribes i.e. 68.

The Constitution through several
Articles has provided for the socio-
e c o n o m i c d e v e l o p m e n t a n d
empowerment of Scheduled Tribes.
However, there has been no national
policy, which could have helped
translate the constitutional provisions
into a reality. Five principles spelt out in
1 9 5 2 , k n o w n a s N e h r u v i a n
Panchasheel, have been guiding the
administration of tribal affairs. They
are:

Tribals should be allowed to
develop according to their own
genius

Tribals' rights in land and forest
should be respected

Tribal teams should be trained to
undertake administration and
development without too many
outsiders being inducted

Tribal development should be
undertaken without disturbing
tribal social and cultural institutions

1.

2.

3.

4.
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5. The index of tribal development
should be the quality of their life
and not the money spent

Realising that the Nehruvian
Panchasheel was long on generalities
and short on specifics, the Government
formed a Ministry of Tribal Affairs for the
first time in October 1999 to accelerate

tribal development. The Ministry of
TribalAffairs has come out with the draft
National Policy on Tribals. Based on the
feedback from tribal leaders, the
concerned States, indiv iduals,
organisations in the public and the
private sectors, and NGOs, the Ministry
has finalised the policy.

NATIONAL POLICY

The National Policy recognises
that a majority of Scheduled Tribes
continue to live below the poverty line,
have poor literacy rates, suffer from
malnutrition and disease and are
vulnerable to displacement. It also
acknowledges that Scheduled Tribes in
general are repositories of indigenous
knowledge and wisdom in certain
aspects.

The policy addresses issues such
as the enhancement of human
development indicators among
Scheduled Tribes (STs) to bring them at
par with the general population,
improvement of infrastructure in tribal
areas, tribal control over the natural
resource base, displacement and
resettlement, and the equitable
distribution of wealth and opportunities
among tribals.

The policy also provides for
regulatory protection, socio-economic
and political empowerment, increased
livelihood opportunities, improved
governance and administration,
preservation of tribal cultural and
traditional rights and knowledge, and
protect ion of t r ibal t radi t ional
knowledge in the intellectual property
rights regime.
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production.

Steps taken to reduce
migration among tribals will include
enhancing land productivity and
providing guaranteed employment
under the Nat iona l Rura l
Employment GuaranteeAct 2005.

Steps will be taken to
improve the institutional flow of
credit and provide consumption
loans to STs who are easy prey to
money- lenders.

•

•

Migration:

Money lending and indebted-

ness:

• Gender equity:

Tribal culture and traditional

knowledge:

•

While ST women
are in many respects, better placed
than their counterparts in the
general population in areas like
education, efforts will need to be
made for the uplift of tribal women
though special literacy program
mes and the elimination of certain
practices that result in the
oppression of women.

All efforts will be
made to support and preserve
tribal culture, traditional heritage,

-

enrolment of tribal children, and a
reduction of dropout rates,
especially among tribal girls, to
achieve parity with others by the
end of the 11th Five-Year Plan
(2008-2013).

Livelihood opportunities will be
enhanced though training, skills
a n d d e s i g n d e v e l o p m e n t ,
provision of market linkages and
scientific inputs to enhance
agriculture and horticulture

• Livel ihood opportunit ies:

• Conservation and development

of Primitive Tribe Groups

(PTGs): Spec ia l and new

initiatives will be taken for the

conservation and development of

PTGs (proposed to be renamed

Particularly Vulnerable Tribal

Groups that are the most backward

among tribal communities) through

the adoption of approaches that

will result in heritage conservation

as well as socio-economic

development.

MAJOR ISSUES

Covered in the policy include

•

•

•

•

Wrongful alienation of tribal

land or tenurial insecurity:

Tribal-forest interface:

Displacement, rehabilitation

and resettlement:

Enhancement of the Human

Development Index (HDI):

Under the draft policy, the issue of
tenurial insecurity among tribals -
the single most important cause of
pauperisation among tribals
despite laws to prevent wrongful
a l iena t ion o f land-w i l l be
addressed by amending state anti-
alienation land laws, amending the
Indian Registration Act, and the
establishment of fast-track courts.

Various
steps are proposed to improve this
natural resource base so that the
socio-economic conditions of STs
improve, including recognition of
their age-old occupation rights,
ownership over forest produce,
conversion of forest villages into
revenue villages, etc.

A legislative
regime will be put in place that
ensures the least displacement of
t r i ba ls , exp lo ra t ion o f a l l
alternatives to displacement, and
appropr ia te compensat ion ,
including land-for-land, giving the
displaced market value for their
land, social impact assessments,
etc. For industrial enterprises in
scheduled areas, the community
will receive suitable benefits.

The
government will take steps to
improve education, sports and
employment opportunities for STs
by ensuring an annual increase of
3% in literacy growth rate, among
both males and females, 100%
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and Voluntary Agencies (VAs) act as

catalysts in reaching benefits of

Government programmes and

policies to the grass-root level and

t h u s o p t i m i s e t h e d e s i r e d

accomplishment. Such organisations

have direct linkages with people and

are conversant with their problems.

NGOs can undertake and promote

fami ly and communi ty based

programmes and mobilise resources

in tribal areas. Some well-established

NGOs are eager to take part in the

arts and crafts, dance and music,
through documentation and
dissemination, market linkages,
cultural festivals and melas and
encouragement and support of
tr ibal art istes and folk art
performers. Efforts will be made to
preserve, document and promote
traditional wisdom.

Steps will be taken to
ensure that the benefits granted to
ST communities are evenly spread

• Scheduling and de-scheduling

of tribes:

into country's mainstream, the National
Policy envisages the following

Identification of tribal groups with
'primitive traits' shall be done away
with on a priority basis.

The 'distinct culture' of the tribes
reflected in their folk art, folk
literature, traditional crafts and
ethos shall be preserved. Their
oral traditions shall be documented
and art promoted.

Opportunities shall be provided for
tribals to interact with outside
cultures.

Their geographical isolation shall
b e m i n i m i s e d t h r o u g h
development of roads, transport
and means of communication and
provision of concessional travel
facility.

The National Tribal Policy 2006
outlines several new and continuing
initiatives for accelerating the pace of
welfare and development of tribal areas
in the country. An institutionalised
monitoring mechanism will be put in
place at both the national and state
level. Powers will be given to local
communities to monitor and oversee
the programme's planning and
implementation.

The policy itself will be updated
periodically. To make it a living
document the policy every three years
and redefine its objectives and guiding
pr inc ip les , i f necessary, and
accordingly recast the strategy to
address any new challenges that may
emerge.

•

•

•

•
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Dr Gyan Pathak
Sr Journalist

development of Scheduled Tribes in

general and Primitive Tribal Groups in

particular.

The National Policy, therefore,
seeks to enlist and encourage NGOs in
tribal development activities. They can
play an important role in the opening of
residential and non-residential schools,
hostels, dispensaries, hospitals and
vocational training centres, promotion
of awareness programmes and
capacity building.

To bring the tribalsAssimilation:

among all ST communities, and, if
so warranted, those populations
that have caught up with the
general populat ion be de-
s c h e d u l e d . A t i m e - b o u n d
programme will be initiated to
identify the needs of nomadic
tribes and their development.

The National Policy recognises

the importance of participatory

approach to development. Non-

Governmental Organisations (NGOs)

PARTICIPATORY APPROACH



Lkkekftd ljksdkj dh ikfjokfjd if=dk

,dy Á;kl

July-August, 201412

Lkkekftd ljksdkj dh ikfjokfjd if=dk

,dy Á;klEKAL PRAYAS

Ralegan Siddi is a village located in
the acute drought-prone and rain-
shadow zone of Parner Tehsil of
Ahmadnagar district, in central
Maharashtra. The village has an area of
982.31 hector. (Ahmadnagar district
1991), and is characterised by erratic
and scanty rainfall. Of the total village
area of 980 ha, over 300 ha is available
for cultivation as the village is
surrounded by small hills, on the
nor theast southern s ide. The
undulating landscape, together with
poor soil quality and depth, prevents
water from percolating during the rains.

Before 1975, most of the rainwater
was wasted owing to water runoff,
which also led to loss of valuable
topsoil. In 1971, only 55 acres of land
was irrigated.

Things changed after 1975.
Sri Anna Hazare, who is now a well
known environmental crusader,
returned to his village from the army
and slowly involved the villagers to start
regenerating their environment.

M a k e R a l e g a n a n
empowered village and halt the process
of water scarcity, use of conventional

M i s s i o n :

energy, drought, large scale migration,
ill health and alcohol driven violence
especially against women.

Vision can be captured in the
words of Anna Hazare: “The dream of
India as a strong nation will not be
realized without self-reliant, self-
sufficient villages, and this can be
ach ieved on l y though soc ia l
commitment and involvement of the
common man.”

The Ralegan model
reinforces the normative principles of
human development equity, efficiency,
sustainability and people's parti-
cipation all of which were realised. The
human development strategy seeks to
fulfil people's potential by enlarging
their capabilities, and this necessarily
impl ies their empowerment to
participate actively in their own
development.

It can be seen
with community bio-gas plant,
solar cookers, solar water heater,
solar street lights, smokeless

,

Vision:

Core Values:

Model:

1. Development of renewable

energy sources:

chulhas, bio-gas plants attached to
public latrines thus setting an
example for use of non-renewable
source of energy.

Ralegan has earned a special
name for its successful watershed
development programme. An
important component of this
programme has been the creation
of six underground reservoirs of
water on the western water stream
in the village. The construction of
such a reservoir involves building
of a wall (of stones and cement)
across the flow of water. The
foundation of the wall is filled-up
with black soil and stones. The
basic principle is that the sub-soil
flow of water stream is obstructed
whereas the over-ground water
flow is checked only marginally.
This type of reservoir does not
submerge any cultivable lands
while the wells on both sides of the
water stream upto a distance of
one kilometre get recharged.Along
with water harvesting, other
programmes like development of
grasslands and trenching and tree

2. Watershed Deve lopment :

D
ifferent S

trokesRalegan SiddiRalegan Siddi Model
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plantation on hill slopes have been
taken up quite extensively in
Ralegan. All these have made the
wate rshed deve lopment a
comprehensive programme.

Water from the
Kukdi canal has helped Ralegan
bring 525 acres of land under
irrigation through 'Krishna Lift
Irrigation Scheme'. Drip Irrigation
system has been installed to
irrigate 80 acres on which the
government subsidy amounted to
Rs. 4,24,904 (50 beneficiaries) in
1988-89 and Rs. 2,24,302 (50
beneficiaries) in 1989-90. Chilli
and papaya plantation in this land
did not yield satisfactory results
hence fruit plantation (orange, lime
and pomegranate) are now being
tried.

Most of the
individual or group credits taken
from the bank for various
development schemes have been
paid off well ahead of time. The
household earnings have gone up
and the peop le have got
disciplined about repayments,
hence there are no bad debts. It is
expected that in the very near
future all new programmes will be
taken up through interna l
resources of the village without any
bank credit.

The first step was

3. Drip Irrigation:

4. Debt free village:

Methodology adopted for water

harvesting:

successful construction of nullah bunds
to increase the water levels. The
Vil lagers renovated tanks and
recharged the groundwater by the tank
water. Due to the steady percolation of
wate , the groundwater table began to
rise. Ralegan Siddi was divided into
four watershed zones. In order to
conserve soil and water by checking the
run off, contour trenches and gully
plugs were constructed along the hill
s l o p e s . T h i s p r o c e s s w a s
supplemented by afforestation, nullah
bunds, underground check dams and
cemented bandhras at strategic
location. Government social forestry
schemes were utilised to plant 300,000-
400,000 trees in and around the village.
The environmental model is capable of
dealing with recurrent drought. Soon,
water was available even in summer.

Because of the increased
availability of irrigation water, land that
was laying fallow came under
cultivation and the total area under
farming increased from 630 hectares to
950 hectares. The average yields of
millets, sorghum and onion increased
substantially. Water conservation
efforts resulted in increased availability
of groundwater which in turn has
faci l i tated the development of
community wells. Water is found all
round the year in more than 100 wells.
Water from these wells, supplied at a
moderate price, has enabled farmers to
grow two to three crops a year including
fruits and crops, some of which are
exported all the way to Dubai. Irrigation
facility is provided to 1100 acres. Yield
is increased to five times its earlier
quantity. Drinking water is available at
every door step.

By Indian standards, Ralegan
Siddi is a rich village now. Over a
quarter of the households earn over

r

Impact:

nearly half a million rupees a year.
Ralegan Siddi is, in fact, so rich that it
has now even got a branch of a major
bank in the village itself. The total
saving of Ralegan Siddi villagers alone
is reportedly Rs. 3 crore (Rs. 30 million
or about US$ 0.7million).

An Impressive system of decision
making has been created in the village.
Some 14 committees operate to ensure
people's participation in all decision
making. Other aspects of this project
include controlling the top soil erosion,
a fforesta t ion, earmark ing and
developing specific areas to be used for
fodder and fuel, rationing water
equitably, participatory decision making
on type of crops to be grown, disciplined
grazing and voluntary labour. In 1994,
the village witnessed creation of the first
women's self help group.

Ralegan Siddi's
success is not just a story of change as
a result of access to water. It represents
remarkable economic, social and
communi ty regenerat ion, on ly
realisable under a strong, selfless,
ethical and accountable leadership,
which enforced a principled value
system to bring about behavioural
change. Over the past 5 years, Ralegan
Siddi has thus metamorphosed from
poverty-stricken, drought-prone region
to a rich, water-abundant, liquor-free
village. The change seems to be on its
way with Maharashtra government
creating a separate section under the
Ministry of Water Conservation for
undertaking this project under the
overall charge of ShriAnna Hazare who
will now take up the charge of
developing three hundred villages of
Maharashtra, one in each taluka on the
pattern of Ralegan.

Way Forward:

D
ifferent S

trokes
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trokesRalegan Siddi

Contributed by

Ekal Sansthan
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uj lsok dks ukjk;.k lsok dgus
okyh Hkkjr dh laLd̀fr us lsok]
ijksidkj rFkk gj izdkj ds
dY;k.kdkjh dk;ks± dks bZ'oj HkfDr dk
,d mÙke ekxZ crk;k gSA osnksa lfgr
Hkkjr ds vusdksa èkkfeZd xzUFkksa esa blh
lsok laLd̀fr dk c[kku fd;k x;k gSA
_Xosn ds ,d eU= esa rks ;gk¡ rd
dgk x;k gS fd /ku&lEink dk vdsys
Hkksx djus okyk O;fDr iki dk gh Hkksx
djrk gSA

Hkkjr dh ;gh ijksidkjh laLd̀fr
Hkkjr ds yksxksa ds pfj= esa jlh&clh
FkhA ekuo dh mRifÙk Hkh Hkkjr Hkwfe ij
gh dsfUnzr FkhA /khjs&/khjs ekuo dk
/kjrh ds fofHkUu fgLlksa esa QSyko gqvk
rks 'kCnksa ds viHkza'k cusA 'kCnksa esa
ifjorZu dk eq[; dkj.k Fkk mPpkj.k
dh fHkUurkA pfj= 'kCn dk cuk
pfjrA ySfVu Hkk"kk us bl pfjr 'kCn
dk vFkZ ewY;oku] fiz;] izse ls Hkjk gqvk
vkfn ds :i esa Lohdkj fd;kA ySfVu
Hkk"kk dk :ikUrj.k vaxzsth Hkk"kk ds :i
esa gqvk rks pfjr 'kCn dk izpyu
pSfjVh ds :i esa gksus yxkA

bZlkbZ lH;rk us Hkh oSfnd _f"k;ksa
dh Hkkafr pSfjVh vFkkZr~ ijksidkj dks
vius /keZ izpkj dk eq[; ek/;e
cuk;kA vaxzsth 'kklu ds nkSjku gh
pSfjVh dk dk;Z djus okyh

xSj&ljdkjh laLFkkvksa dks ykHkkfUor
djus ds fy, ckdk;nk dbZ dkuwu
cuk;s x;sA 1860 esa lkslkbVh
jftLVªs'ku ,DV cuk ftldk mís';
Fkk fd ijksidkj dk;ks± esa yxh
xSj&ljdkjh laLFkkvksa dks iathd̀r
djuk] mUgsa ekU;rk iznku djrs gq,
mUgsa ljdkjh lgk;rk nsuk vkSj
lkekU;tuksa dks ,slh laLFkkvksa esa nku
nsus ds fy, izsfjr djrs gq, nkfu;ksa dks
vk;dj esa NwV iznku djukA blh
izdkj 1863 esa jhfyft;l ,.MksoesaV
,DV cukA 1882 esa Hkkjrh; U;kl ,DV
vkSj 1890 esa pSfjVscy ,.MksoesaV ,DV
cuk;s x;sA m|ksxksa ds deZpkfj;ksa dk
dY;k.k lqfuf'pr djkus ds fy, 1926
esa VªsM ;wfu;u ,DV cuk;k x;kA

bude VSDl ,DV dh ewy jpuk
1860 esa gqbZ Fkh ijUrq vusdksa ckj
la'kks/kuksa ds QyLo:i LorU= Hkkjr esa
1961 esa bl dkuwu dk uo&fuekZ.k
gqvkA bl dkuwu dh /kkjk&2¼15½ ds
vuqlkj pSfjVscy dk;ks± ls vfHkizk; gS
xjhcksa dks fdlh Hkh izdkj dh lgk;rk]
f'k{kk] fpfdRlk vFkok fdlh Hkh
lkekU; lkoZtfud fgr ds dk;Z dks
djukA ckn esa bl ifjHkk"kk esa i;kZoj.k
j{kk ds dk;ks± dks Hkh 'kkfey dj fn;k
x;kA ,d vU; la'kks/ku ds }kjk dyk
vkSj bfrgkl ls lEcfU/kr LFkkuksa vkSj
oLrqvksa ds lqj{kk dk;ks± dks Hkh bl

ifjHkk"kk ds nk;js esa [kM+k dj fn;k
x;kA 2010 esa rks ;gk¡ rd la'kks/ku dj
fn;k x;k fd ;fn dksbZ xSj&ljdkjh
laLFkk vius ijksidkjh mís';ksa ds fy,
fdlh oLrq ;k lsok dk O;kikj djds
mlls vftZr /ku dk iz;ksx djrh gS
rks mu dk;ks± dks Hkh ijksidkj dh
ifjHkk"kk iznku dh xbZA bl izko/kku esa
O;kikfjd dk;ks± dh okf"kZd lhek 25
yk[k rd fu/kkZfjr dh xbZA

,d ckj fdlh laLFkk dks mDr
dkuwuksa ds vUrxZr pSfjVscy dk;Z
djus okyh laLFkk ds :i esa ;fn
ekU;rk fey tk;s rks nkfu;ksa dks
vk;dj esa NwV ds :i esa izksRlkgu ls
ysdj ljdkjh lgk;rk rd ds }kj
[kqy tkrs gSaA

pSfjVh dks vaxzsth laLd̀fr dh
;kstuk rd gh lhfer le>k x;k
tcfd okLro esa ;g pSfjVh oSfnd
laLd̀fr ds funsZ'kkuqlkj viuh Hkkoh
deZQy O;oLFkk dks etcwr djus dk
,d izeq[k ek/;e FkhA ;gh fu%LokFkZ
pSfjVh bZ'oj HkfDr dk Hkh izeq[k ek/;e
FkhA ijUrq vkt dkuwuh pSfjVh dh
ifjHkk"kkvksa us pSfjVh ds ihNs LFkkfir
bldh vk/;kfRed 'kfDr dks Hkqyk
fn;k gSA

foey o/kkou
,MoksdsV] lqizhe dksVZ

pSfj
Vh

pSfj
Vh dkuwudkuwu

,oa
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pSfj
Vh dkuwu

The evolution of corporate social
responsibility in India refers to changes
over time in the cultural norms of
corporations' engagement of corporate
social responsibility (CSR), referring to
way that businesses are managed to
bring about an overall positive impact
on the communities, cultures, societies
and environments in which they
operate. The fundamentals of CSR rest
on the fact that not only public policy but
also the corporate should be
responsible enough to address social
issues. Thus, companies should deal
with the challenges and issues looked
after to a certain extent by the states.

Among other countries, India has
one of the richest traditions of CSR.
Much has been done in recent years to
make Indian Entrepreneurs aware of
social responsibility as an important
segment of their business activity but
CSR in India has yet to receive
widespread recognition. If this goal has
to be realised, the CSR approach of
corporates have to be in line with their
attitudes towards mainstream business
- companies setting clear objectives,
undertaking potential investments,
measuring and reporting performance
publicly. In that sense India Inc will be
able to engage in CSR provided they
have proper ly des igned CSR

programmes that would reflect values
of a corporate while fulfilling the societal
and environmental requirements. It has
enormous amount of more than ten
thousand crores involved in the CSR
(Corporate Social Responsibility)
spending.

In late February 2014, the Ministry

of Corporate Affairs, Government of

India notified rules under Section 135 of

Companies Act 2013 for CSR spending

which is effective from April 1, 2014.

Under the legislation, certain class of

companies have to shell out at least 2

per cent of their three-year annual

average net profit towards social

welfare activities.

The provisions of section 135,

recommend that a company with

turnover of INR 1000 crore or more or a

net-worth of INR 500 crore or more or

net profit of INR 5 crore or more in any

financial year, shall constitute a CSR

Committee. It would be required to

spend at least 2 per cent of their

average net profits of the past three

years on CSR activities. If for any

reason a company is unable to do so,

they would be required to explain the

reason for that. An annual report on

CSR activities must be included in the

Board Report of a company spending

on CSR.

The type of CSR programmes a

company should focus on could be

based on its core competencies and

institutional capacity, and its ability to

excel in either philanthropic activities or

transformative ecosystem CSR efforts.

Following diagram gives a clear

understanding of the section 135.Section 135
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Section 135 : Every Company having net worth of Rs. 500 crores
or Turnover of Rs. 1000 crores or Net profit of Rs. 5 crores need to constitute a CSR committee

FUNCTIONS
OF CSR COMMITTEE

1. Formulate and recommend to the
Board, a Corporate Social
Responsibility Policy, which shall
indicate the activities to be
undertaken by the company as
specified in Schedule VII of theAct.

2. Recommend the amount of
expenditure to be incurred on the
activities referred to in clause (a).

3. Monitor the Corporate Social
Responsibility Policy of the
company from time to time, and.

4. Prepare a transparent monitoring
m e c h a n i s m f o r e n s u r i n g

implementation of the projects
/programmes / activities proposed
to be undertaken by the company.

1. To ensure that at least 2% of
average net profit of last 3
preceding years is spent on CSR
activities every year.

2. 'Net Profit' shall mean net profit
before tax as per books of
accounts and shall not include
profits arising from branches
outside India.

3. 2% CSR spending would be
computed as 2% of the average

RESPONSIBILITY OF
THE BOARD OF DIRECTORS

net profits made by the company
during every block of three years.
For the purpose of First CSR,
reporting the Net Profit shall mean
average of the annual net profit of
the preceding three financial years
ending on or before 31 March
2014.

4. To approve the CSR Policy after
considering recommendations of
CSR Committee.

5. To disclose CSR policy and
initiatives in Board's report and
Company's website.

6. To ensure that activities reflected in
CSR policy are actually under-
taken by company.

Corporate Social
Responsibility

NET WORTH OF
RS. 500 CR. OR MORE

TURNOVER OF
RS. 1000 CR. OR

MORE

NET PROFIT OF
RS. 5 CR. OR MORE

OR OR
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7. If the company does not spend 2%
of net profits as required, then
Board to report the reasons in the
Board's report.

Projects and programmes that are
to be undertaken by the company
in pursuit of CSR.

List of CSR projects/programmes
which a company plans to
undertake during the imple-
mentat ion year, speci fy ing
modalities of execution in the
areas/sectors chosen and imple-
mentation schedules for the same.

A statement that surplus arising
out of the CSR activity will not be
part of business profits of a
company.

A statement that the corpus would
include the following:

a.  2% of the average net profits,
b.  any income arising there from
c.  surplus arising out of CSR

activities.

1. Eradicating extreme hunger and
poverty;

2. Promotion of education;

3. Promoting gender equality and
empowering women;

4. Reducing child mortality and
improving maternal health;

5. Combating human immuno-
deficiency virus, acquired immune
deficiency syndrome, malaria and
other diseases;

�

�

�

�

CONTENTS OF CSR POLICY

ACTIVITIES, WHICH MAY BE

INCLUDED BY COMPANIES IN

THEIR CORPORATE SOCIAL

RESPONSIBILITY POLICIES

6. Ensuring environmental sustain-
ability;

7. Employment enhancing vocational
skills;

8. Social business projects;

9. Contr ibut ion to the Pr ime
Minister's National Relief Fund or
any other fund set up by the
Central Government or the State
Governments for socio-economic
development and relief and funds
for the welfare of the Scheduled
Castes, the Scheduled Tribes,
other backward classes, minorities
and women; and

10. Such other matters as may be
prescribed.

Tax treatment of CSR spend will be
in accordance with the IT Act as
may be notified by CBDT.

A Company may set up an
organization, which is registered
as a Trust or Section 8 Company,
or Society or Foundation or, any
other form of entity operating within
India to facilitate implementation of
its CSR activities in accordance
with its stated CSR Policy.

A company may also conduct/
implement its CSR programmes
through Trusts, Societies, or
Section 8 companies operating in
India, which are not set up by the
company itself.

Companies may collaborate or
pool resources wi th other
companies to undertake CSR
activities and any expenditure
incurred on such collaborative
efforts would qualify for computing

�

�

�

�

OTHER IMPORTANT POINTS
RELATING TO CSR

the CSR spending.

Only such CSR activities will be
taken into consideration as are
undertaken within India.

Only activities, which are not
exclusively for the benefit of
employees of the company or their
fami ly members , sha l l be
considered as CSR activity.

Company shall give preference to
the local area and areas around it
where it operates, for spending the
amount earmarked for Corporate
Social Responsibility activities.

Format of annual report on CSR
initiatives to be included in the
board report by qual i fy ing
Companies.

The two per cent spending on CSR
is not mandatory but reporting
about it is mandatory. In case, a
company is unable to spend the
required amount, then it has to
explain the same.

�

�

�

�

�

As defined by the Act “CSR Policy”
relates to the activities to be undertaken
by the company as specified hereunder
in the Act, and the expenditure thereon,
excluding activities undertaken in
pursuance of normal course of
business of a company. It is the time for
every corporate that falls in this
category to plan a CSR strategy that
would integrate the diverse range of a
company's philanthropic activities,
supply chain, and marketing all under
one roof. Combination of their skills
such as expertise, strategic thinking,
manpower and money to initiate
extensive social change will put the
socio-economic development of India
on a fast track.

Compiled by
Editorial Team
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o"kZ 2014 ds vke pquko dbZ
ek;uksa esa ,sfrgkfld pquko FksA
igyh ckj fcuk fdlh çfrfØ;k ds]
fcuk fdlh vkanksyu ds] ,d
ldkjkRed lksp ysdj vk'kk vkSj
fo'okl ds i{k esa bruk çcy
tukns'k vk;kA dksbZ Økafr dh
vfHkyk"kk ugha] dksbZ O;oLFkk
ifjorZu dk vkanksyu ugha] ijarq
turk us dqN rks cnyus dh Bkuh
FkhA mls fo'okl gks jgk Fkk fd ns'k
esa vHkh tks dqN Hkh xyr gks jgk gS
vkSj ftldk [kkfe;kt+k ns'k dk vke
vkneh Hkqxr jgk gS] mldk lek/kku
Jh ujsaæ eksnh dj ldrs gSaA ;g
vk'kk vkSj ;g fo'okl gh Fkk ftlus
ns'k ds lHkh jktuhfrd fo'ys"kdksa
ds vkdyuksa vkSj leh{kkvksa dh gok
fudky nhA lks'ky ehfM;k vkSj
'kgjh turk esa eksnh dh ygj ns[kus
okys ;g ugha igpku ik, fd ns'k ds
xkaoksa vkSj nsgkrksa dk ;qok Jh ujsaæ
eksnh esa viuk usrk ns[k jgk gSA ;g
,d cM+k ifjorZu gSA tc ljdkj dh
eujsxk tSlh yksdyqHkkou ;kstuk,a Hkh
vke vkneh dk fo'okl okil ugha yk ik
jgh gksa] rks ,d O;fä ij yksxksa dk
fo'okl çdV gksuk ,dpeRdkj gh gSA

Jh ujsaæ eksnh us Hkh turk ds
bl fo'okl dks dk;e j[kus dk
Hkjkslk fnyk;k gSA igyh ckj fdlh
ç/kkuea=h ds Hkk"k.k ds dsaæ fcUnq esa
xkao dk xjhc vkSj ns'k dk vke
vkneh FkkA Jh ujsaæ eksnh us ns'k ds
ç/kkuea=h ds :i esa Hkk"k.k nsrs gq,
ikVhZ dh thr ls Åij mBdj ns'k
dh ppkZ djrs gq, dgk] fd bl
pquko esa Hkkjrh; turk ikVhZ dh
t;] fdlh dh ijkt; ;s vyx
fo"k; gSA exj bl pquko esa Hkkjr
dk lkekU; ls lkekU; ukxfjd ,d

u, vkRefo'okl ds lkFk mB [kM+k
gqvk

ysfdu muds da/ks ij j[kk

fd ;gh ,d O;oLFkk gS] tks
gekjs liuksa dks iwjk dj ldrh gSA
yksdra= ds çfr mldh vkLFkk c<+h
gSA ;s fdlh Hkh jk"Vª ds fy, cgqr
cM+h rkdr gksrh gSA vkf[kjdj
ljdkj fdlds fy,] ljdkj og tks
xjhcksa ds fy, lksps] tks xjhcksa dks
lqusA tks xjhcksa ds fy, ft,A
blfy, ubZ ljdkj ns'k ds xjhcksa
dks lefiZr gSA ns'k ds dksfV&dksfV
;qodksa dks lefiZr gS vkSj eku
lEeku ds fy, rjlrh gekjh
eka&cguksa dks lefiZr gSA xkao gks]
xjhc gks] ihfM+r gks] oafpr gks] ;s
ljdkj muds fy, gSA gesa xjhc ls
xjhc vkneh us ;gka Hkstk gSA eSaus
fganqLrku dks ,d u, :i dks ns[kk gS
pquko çpkj vfHk;ku esaA jSfy;ksa esa
Hkh ,d u;k dysoj ns[k jgk FkkA
,sls yksx] ftuds 'kjhj ij ,d gh
diM+k Fkk]

gqvk Hkktik dk >aMk ekuks dg jgk
Fkk fd vc esjh fpark djus okyk
O;fDr bl ns'k dk usr`Ro djus
miyC/k gqvk gS blfy, eSa Hkh bldk
leFkZu lkjs iwokZxzgksa dks NksM+ dj
jgk gwaA

esjh ljdkj dh izkFkfedrk mlds
liuksa dks lp djus dh gksxhA

;s rcdk fdruh vk'kkvksa ds
lkFk gekjs ikl vk;k gSA blfy,

Jh ujsaæ eksnh us bl volj ij
ns'k ds lqizfl) fopkjd ,oa iwoZorhZ
Hkkjrh; tula?k ds v/;{k iafMr
nhun;ky mik/;k; ds vaR;ksn; dh
Hkh ppkZ dhA mUgksaus dgk fd ;g
ljdkj xjhcksa dks lefiZr gSA o"kZ
2015&16 esa ge lc iafMr th dh
tUe 'krkCnh eukus okys gSaA mudk
thou n'kZu gesa muds fn[kk, ekxZ ij
pyus dks izsfjr dj jgk gSA bl volj
ij ljdkj viuh ;kstukvksa ds }kjk
nfjnz ukjk;.k dh lsok djus ds fy,

C
over S
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iz;kljr jgsxhA

ç/kkuea=h eksnh us vius Hkk"k.k esa
tks ckrsa dgha] ,dy fo|ky; ;kstuk
vius çkjaHk dky ls gh mlds fy,
ç;kljr gSA ns[kk tk, rks ,dy
fo|ky; ;kstuk dh 'kq:vkr gh
lekt esa lcls ihNs [kM+s O;fä dks
/;ku esa j[k dj dh xbZ FkhA
mYys[kuh; gS fd ,dy fo|ky;
vfHk;ku dh 'kq#vkr yxHkx iPphl
o"kZ iwoZ >kj[k.M ds /kuckn ftys ds
lqnwj ouoklh vapy jrux< Vq.Mh
ls dh xbZ FkhA çkjaHk esa bl ouoklh
vapy ds lkB xkaoksa esa ,dy
fo|ky; çkjaHk fd, x,A ftl le;
bl vfHk;ku dh 'kq#vkr gqbZ Fkh]
ml le; loZ&f'k{kk vfHk;ku tSlh
'kkldh; ;kstuk,a Hkh ugha Fkha vkSj
lqnwj fLFkr xkaoksa esa vkaxuckMh tSlh
lqfo/kk,a Hkh ugha FkhaA ,dy fo|ky;
vfHk;ku us chgM+ taxyksa ds chp cls

ouoklh xkaoksa rd iagqp dj ouoklh
cPpksa dks f'kf{kr djus dk chM+k
mBk;k FkkA blds fy, xkao ds gh
fdlh f'kf{kr ;qod dks pqu dj mls
fujUrj çf'k{k.k fn;k tkrk gS vkSj
fQj ogh ;qod vU; cPpksa ds fy,
f'k{kd dk dk;Z djrk gSA pwafd xkao
dk ;qod gh f'k{kd dk dk;Z djrk
gS blfy, mldk cPpksa o vU; yksxksa
ls lh/kk tqM+ko gksrk gS vkSj blfy,
ouoklh cPps Hkh i<+us vkus ls
fgpdrs ugha gSaA

,dy fo|ky; dh ;kstuk dk
y{; tutkrh; lekt esa f'k{kk ds
ek/;e ls cnyko ykuk FkkA og
tutkrh; lekt tks vkt rd ns'k
ds fodkl dh eq[; /kkjk esa 'kkfey ugha
gks ik;k Fkk] vkSj ftls fons'kh rkdrsa
fujarj Hkkjrh; lekt ls dkVus ds
"kMîa=ksa esa tqVh gqbZ FkhaA tutkrh;
lekt esa fiNM+kiu ls cM+h leL;k Fkh

lekt ls dVs gksus dh ftldk ykHk
mBk dj fons'kh rkdrsa muds erkarj.k
dk vfHk;ku pyk jgh FkhaA ,dy
;kstuk us bl lekt dks ns'k dh eq[;
/kkjk ls tksM+ fn;kA lekt ds ew/kZU;
yksxksa dks ;g vglkl djk;k x;k fd
os Hkh buds çfr ftEesnkj gSa vkSj bl
tutkrh; lekt ds çfr muds Hkh
dqN mÙkjnkf;Ro gSaA bl tqM+ko dks
etcwr cukus ds fy, ,dy ;kstuk us
dbZ xaHkhj ç;kl fd,A esVªks 'kgjksa dh
cM+h&cM+h dksfB;ksa esa jgus okys vkSj
vR;ar lq[k&lqfo/kk;qä thou thus
okys oxZ dks lqnwj tutkrh; xkaoksa esa
ys tk;k x;kA mudh >ksifM+;ksa esa
Bgjk;k x;kA blds ifj.kke Hkh ns[kus
dks feysA bUgksaus tutkrh; lekt dks
tc brus ut+nhd ls ns[kk rks mudh
vka[ksa [kqy xbZaA muds eu esa ftEesnkjh
dk Hkko çdV gqvkA bl tqM+ko dks
vkSj iq[rk djus ds fy, os tutkrh;
lekt ds yksxksa dks vius ?kj Hkh ysdj
x,A mUgsa vius lkFk j[kkA blls
ijLij vkReh;rk c<+hA ;g dksbZ n;k
Hkko ugha Fkk vkSj u gh ;g dksbZ rjl
[kkdj lgk;rk djus dh ckr FkhA
blesa Fkk ,d ftEesnkjh dk Hkko tks ?kj
esa cM+ksa dks gksrk gSA blesa Fkk ml
lejlrk dk Hkko tks lekt esa lHkh
dks ,d-nwljs ls tksM+rk gSA ;g ogh
Hkko Fkk ftldh ç/kkuea=h eksnh ckr
dj jgs Fks vkSj tks mUgksaus pquko izpkj
ds nkSjku ns[kk Fkk ;g ogh Hkko Fkk
ftldh ifjdYiuk vaR;ksn; ds :i esa
iafMr nhun;ky mik/;k; us gekjs
lkeus çLrqr dh FkhA ;g ogh Hkko Fkk
ftldh ppkZ egkRek xka/kh us fgan
Lojkt esa dh FkhA ns'k ds lHkh
egkiq#"kksa us lekt esa ftl lejlrk
ds Hkko dks ns[kuk pkgk Fkk] ,dy
;kstuk mls lkdkj djus esa tqVh gSA

C
over S

tory
C

over S
tory

eksnh dh fodkl n`f"V
vkSj ,dy ;kstuk
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vkt ,dy fo|ky; vfHk;ku esa
tqVs lsokozrh dk;ZdrkZvksa dh cnkSyr
yík[k ls ysdj lqnwj mÙkj iwoZ vkSj iwjs
ns'k ds ouoklh vapyksa esa 55 gt+kj
xkaoksa esa ,dy fo|ky; lapkfyr gks jgs
gSaA bl vfHk;ku esa Ng gt+kj
thouozrh dk;ZdrkZ tqVs gq, gSaA
orZeku esa bu ,dy fo|ky;ksa ds
ek/;e ls 15 yk[k ls vf/kd ouoklh
cPpksa dks f'k{k.k fn;k tk jgk gSA
tcfd bl O;oLFkk ls vc rd iUæg
yk[k cPps i< dj fudy pqds gaSA

,slk ugha gS fd ,dy fo|y;
;kstuk dsoy f'kf{kr djus rd gh
lhfer gksA bl ;kstuk ds O;kid
ifj.kke ns[kus dks feys gSaA
ç/kkuea=h eksnh us vke vkneh ds
l'kfädj.k dh tks ckr dgh gS ;k
fQj iafMr nhun;ky us ftl
vaR;ksn; dh ckr dgh Fkh] ogh
liuk ,dy ;kstuk iwjk djus esa
tqVh gSA ftu xkaoksa esa ,dy
fo|ky; py jgs gSa] mu xkaoksa esa u
dsoy f'k{kk dk çdk'k QSyk gS]

cfYd ogka vkfFkZd Lokoyacu]
u'kkeqfä] ijLij ln~Hkko dk
fodkl tSls lq[kn cnyko Hkh
n`f"Vxkspj gks jgs gSaA lSadM+ks a dh
la[;k esa xkaoksa esa ,dy fo|ky;
ds lapkydksa us yksxksa dks vius
drZO;ksa vkSj vf/kdkjksa ds çfr
tkx:d fd;k gSA xkao ds
lk/kkj.k ls fn[kus okys bu
v/kZf'kf{kr ;qod ;qofr;ksa us ,dy
fo|ky; ;kstuk ds lkFk fey dj
og peRdkj dj fn[kk;k gS

Jh ujsUnz eksnh xqtjkr ds ,d Ldwy esa

xzke fodkl f'k{kkLokLF; f'k{kkizkFkfed f'k{kk
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ftldk liuk iafMr nhun;ky
mik/;k; us ns[kk Fkk vkSj ftls
vkt ç/kkuea=h eksnh iwjs ns'k esa
lkdkj djus dh ckr dj jgs gSaA

vkt ,dy fo|ky; ;kstuk esa
f'k{kk ds lkFk&lkFk vkSj Hkh u,
vk;ke tksM+s tk jgs gSaA xzke fodkl]
tSfod [ksrh] LokLF; f'k{kk vkfn
eqíksa ij Hkh /;ku dsfUær fd;k tk
jgk gSA f'k{kk budk vk/kkj gSA cPpksa
ds ek/;e ls muds vfHkHkkodksa rd
igqap cuk dj iwjs xkao dk dk;kdYi
djus dh ;kstuk cukbZ tk jgh gSA
tSlk fd ç/kkuea=h eksnh us Lej.k
fnyk;k gS] o"kZ 2015&16 iafMr
nhun;ky mik/;k; dk tUe
'krkCnh o"kZ gS ,dy fo|ky;
vfHk;ku dks o"kZ 2015 rd ns'k ds
,d yk[k xkaoksa rd iagqpkus dk y{;
j[kk x;k gSA ,d yk[k xkaoksa rd
,dy fo|ky; iagqpus ij bu xkaoksa
ls tqMs 4 yk[k xkaoksa rd lEidZ dk
vfHk;ku gksxkA

;g lgh gS fd ljdkj ds
lalk/ku vlhfer gSaA ç/kkuea=h eksnh
pkgsaxs rks ljdkj ds lalk/kuksa ls ns'k
ds vke vkneh ds fodkl dh vuar
laHkkouk,a [kksy ldrs gSaA lekt esa
ijLij ftEesnkjh dk Hkko txk dj
fodkl dh ftl ubZ Økafr dk
lw=ikr ,dy ;kstuk us fd;k gS]
mls bl fn'kk esa ehy ds iRFkj ds
:i esa ns[kk tk,xkA bl dke dks
ljdkj Hkh djs] bldk Lokxr fd;k
tkuk pkfg,] ijarq ;g ftEesnkjh rks
eq[; :i ls lekt dh gh gS] bls Hkh
ugha Hkwyuk pkfg,A ,dy ;kstuk rks
blh Hkko dks c<+kus esa layXu gS vkSj
vkxs Hkh jgsxhA

jfo 'kadj
ofj"B i=dkj

tula[;k lokZf/kd gSA gesa ^^vkcknh
ds ykHkka'k** dk Qk;nk mBk ldus
ds fy, vius ;qokvksa dks lgh f'k{kk]
dkS'ky vkSj voljksa ls lqlfTtr
djuk gksxkA esjh ljdkj dsoy ^;qok
fodkl* dh ladYiuk dh ctk,
^;qok lapkfyr* fodkl O;oLFkk
çnku djsxhA

esjh ljdkj ^^gj gkFk dks gquj**
ds mís'; ls vkSipkfjd f'k{kk vkSj
dkS'ky fodkl ds chp dh ck/kkvksa
dks nwj djus dk ç;kl djsxh vkSj
,slh O;oLFkk cuk;sxh ftlesa
O;kolkf;d ;k sX;rkvk s a dk s
vdknfed lekurk nh tk;sxhA esjh
ljdkj ^gqujean Hkkjr* ds y{; ls
^^us'kuy eYVh fLdy fe'ku** Hkh
'kq: djsxhA

esjh ljdkj ^jk"Vªh; [ksy çfrHkk
[kkst dk;ZØe* dh 'kq#vkr djsxhA
ljdkj Hkkjrh; [ksyksa ds fodkl
vkSj lao/kZu dks lqlk/; cuk;sxh
ftlesa xzkeh.k [ksyksa ij fo'ks"k /;ku
fn;k tk;sxkA [ksyksa dks Ldwyh
ikB~;Øe dk vfuok;Z vax cukdj
rFkk 'kSf{kd çksRlkgu çnku djds
[ksyksa dks yksdfç; cuk;k tk;sxkA

vuqlwfpr tkfr;ksa] vuqlwfpr
tutkfr;ksa] vU; fiNM+s oxksaZ ,oa
gekjs lekt ds detksj oxksaZ ds
yksxksa ds dY;k.k dks /;ku esa j[krs
gq,] esjh ljdkj f'k{kk] LokLF; ,oa
vkthfodk ds leku voljksa ds fy,
mi;qä bdks&flLVe rS;kj djus ds
fy, dne mBk;sxhA esjh ljdkj
bl ckr ds fy, çfrc) gS fd
vuqlwfpr tkfr;ksa vkSj vU; fiNM+s
oxksaZ ds yksx mHkjrs voljksa dk ykHk
mBk ldsaA esjh ljdkj vuqlwfpr
tutkfr;ksa ds fy, ^ou ca/kq dY;k.k
;kstuk* 'kq: djsxhA

ns'k ds xjhcksa vkSj fiNM+s oxZ ds
fgr ds fy, çfrc)rk trkus okyh
uofuokZfpr eksnh ljdkj ds mís';ksa
dk mYys[k jk"Vªifr ç.ko eq[kthZ us
vius vfHkHkk"k.k esa fd;kA mUgksaus
vius vfHkHkk"k.k esa tks ckrsa dgha
,dy ;kstuk mudks gh lkdkj djus
ds fy, tqVh gqbZ gSA ;gka çLrqr gSa
ekuuh; jk"Vªifr ds vfHkHkk"k.k ds os
va'k ftuesa eksnh ljdkj dh ml
n`f"V dh ppkZ dh xbZ gS ftu ij
,dy ;kstuk Hkh dke dj jgh gSA

esjh ljdkj xjhcksa ds çfr
lefiZr gSA xjhch dk dksbZ /keZ ugha
gksrk gS] Hkw[k dk dksbZ iaFk ugha gksrk
gS vkSj fujk'kk dk dksbZ Hkwxksy ugha
gksrkA gekjs lkeus lcls cM+h pqukSrh
Hkkjr esa xjhch ds vfHk'kki dks
lekIr djuk gSA esjh ljdkj dsoy
^^fu/kZurk mi'keu** ls larq"V ugha
gksxh cfYd ;g ^^xjhch dk iw.kZ
fuokj.k** djus ds y{; ds çfr
opuc) gSA ljdkj bl n`<+ er ds
lkFk fd fodkl ij igyk gd xjhc
dk gS] viuk /;ku mu ij dsfUær
djsxh ftUgsa thou dh ewyHkwr
vko';drkvksa dh rqjar vko';drk
gSA ljdkj lgkuqHkwfr] lgk;rk vkSj
l'kähdj.k }kjk lHkh ukxfjdksa dks
gj rjg dh lqj{kk miyC/k djokus
ds fy, vko';d mik; djsxhA

Hkkjr fo'o dh çkphure
lH;rk gSA vkt ;g fo'o dk ,slk
ns'k Hkh gS ftlesa ;qokvksa dh

jk"Vªifr vfHkHkk"k.k

egkefge jk"Vªifr

¼egkefge jk"Vªifr ds la;qDr l= esa vfHkHkk"k.k ds eq[; va'k½
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nsoh&nsorkvksa dk Lo:i okl djrk
gSA xk; ds pkjksa iSj pkjksa osnksa dk
vkSj pkjksa Fku pkj iq#"kkFkksZa ds izrhd
gSaA xk; ds dku bZ'k&izrhd gSa]
tcfd psgjk lw;Z vkSj panz dk] da/kk
vfXu :i gSaA xksnku lqik= dks gh
djuk pkfg,A xksnku ls cM+k migkj
;k nku vkSj dksbZ ugha gSA blls u
dsoy bl tUe esa cfYd vxys dbZ
tUeksa rd lq[k o vkuan izkIr gksrk
gSA xk; ds ckjs esa ppkZ djus ;k
lquus ek= ls gh thou :ih oSrj.kh
ls ikj ik;k tk ldrk gSA

ftl jk"Vª esa @ lekt esa xk;
gR;k ,oa nqO;Zogkj ds Hk; ls eqDr
gksdj fopj.k djrh gS ml
jk"Vª@lekt dk dHkh vfgr ugha gks
ldrkA xk; bl /kjk ij
nsoh&nsorkvksa dk thfor :i gSA
gekjk bfrgkl Hkh bl ckr dk xokg
gS fd ftu jktk&egkjktkvksa us
xksnku ds egRo dks igpkuk] xk;
dk vknj fd;k ,oa lqik= O;fDr
fo'ks"k dks bldk fof/kor rjhds ls
nku fd;k] mudh dbZ ihf<+;ksa us
fuHkZ; gksdj o"kkZsa rd 'kklu fd;kA

fy, Hkh xk; ds xkscj dk
ysi djus dk gekjs osnksa
esa izko/kku gSA xk; dsoy
viuh mifLFkfr ls gh
vius vklikl ds ifjos'k
dks 'kq) dj ykHkkfUor
djrh gSA

xk; esa 33 djksM+
nsoh&nsorkvksa dk okl
crk;k x;k gSA xk; ds
izR;sd vax esa bZ'oj o

Hkxoku Jhd`".k us Jhen~Hkxor
xhrk ds v/;k; 10 esa dgk gS &

A ^
& lHkh xk;ksa esa ls] & eSa gwa]

& bPNkiwfrZ djus okyh
xk;A*

dgk tkrk gS lkxjeaFku ds
nkSjku ekuo ds dY;k.k ds fy,
dke/ksuq xk; izdV gqbZ Fkha] tks
lcdh bPNkiwfrZ djus esa l{ke FkhaA
fo'o esa bl le; miyC/k lHkh xk;ksa
dk Lo:i Hkkjr dh xk;ksa ls gh
mRiUu ekuk tkrk gSA okLrq&'kkL=
ds vuqlkj] ftl ?kj esa xk; gksrh gS
ogka lHkh izdkj ds okLrq nks"k Lo;a
nwj gks tkrs gSa rFkk fdlh Hkh izdkj
dh udkjkRed ÅtkZ ml ?kj esa
izos'k ugha dj ikrh gSA blds
vfrfjDr xk; ds ?kh] nw/k ,oa eD[ku
dk c[kku gekjs xzaFkksa ds lkFk&lkFk
vkt dh vR;k/kqfud oSKkfud
vk/kkfjr fjlpZ Ms;fj;ksa esa Hkh lk{kkr
ns[kus dks feyrk gS] tgka lcls
vf/kd ekax xk; ds 'kq) nw/k] ?kh o
eD[ku dh gh gksrh gSA

xk; ds ey&ew= esa vusd
vkS"k/kh; xq.k fo|eku gksrs gSaA fganw
/keZ esa xk; dks fir`_.k ls eqfDr
fnykus okyh ekuk x;k gSA xk; dks
fn;k x;k xzkl lh/ks gekjs firjksa dks
izkIr gksrk gSA tks O;fDr xk; dh
vyx&vyx dkj.kksa ls tSls&cfy
ds fy,] [kkus vkfn ds fy, gR;k
djrk gS oks vius fy, lh/ks ujd ds
}kj [kksyrk gSA bldh gR;k djuk
viuh tuuh dh gR;k ds leku gSA
fganw /keZ esa fdlh Hkh iwtk&ikB ds
fy, rS;kj fd;k tkus okyk iapke`r
Hkh xkS&nqX/k ds fcuk iw.kZ ugha gksrkA
xk; ds ?kh ls fd;k x;k gou lh/ks
nsoh&nsorkvksa dks viZ.k ekuk tkrk
gSA iwtk ls iwoZ LFkku dh 'kqf) ds

/ksuquke vfLe dkek/kqd /ksuqjke
vfLe

dkek/kqd

gou bR;kfn ds fy, xk; ds ?kh ds
vfrfjDr vU; fdlh izdkj ds ?kh
dks oftZr ekuk x;k gSA osnksa esa xk;
dks vFkkZr~ ftls yka?kk uk
tk,] ekuk x;k gS] vFkkZr~ ftls
ekjk uk tk, rFkk vFkkZr~
ftls VqdM+ksa esa uk dkVk tk,] ekuk
x;k gSA euq lafgrk ds v/;k; 4 esa
;g Li"V fy[kk x;k gS fd xq#]
v/;kid] firk] ekrk] czkg~e.k] ;ksxh
rFkk xk; dks dHkh Hkh ekjuk ugha
pkfg,A

xk; dh efgek rks vijeikj gSA
mls bu 'kCnksa ds ek/;e ls igpkuk
tk ldrk gSA

^xk; LoxZ tkus dk ekxZ gSA os
LoxZ esa Hkh iwtuh; gSaA xk; vkidh
bPNkuqlkj Qy iznku djrh gS] vr%
xk; ls loksZifj dksbZ ughaA*

vl/;uk
vfg
vfnfr

xko% LoxZL; lksikua
xko% LoxZsvfi iwftrk%A

xko% dkenqgks nsO;ks
ukU;r~ fdafpr ija Le`re~AA

eka&Lo:ik xk;

lkStU;
xkS&yhyk
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edj laØkfr forj.k] Hkksiky

jk;iqj LokLF; f'kfoj

efgyk lfefr dh lHkh cguksa
}kjk leLr vkpk;Z ,oa iw.kZdkfyd
dk;ZdrkZvksa dh ekrkvksa] cguksa] ,oa
ifRu;ksa dks lkM+h ,oa pIiysa forj.k
dh xbZaA Jherh fdj.k vxzoky]
lfpo us leLr cguksa dks lân;
/kU;okn fn;kA

tu leqnk; ds le{k izLrqr fd;kA

cht ea= ¼v m e ¾ ½ dk
mPpkj.k djk;k x;k ftlds }kjk

dks 12 feuV esa djds
tuleqnk; ds le{k iqu% ijh{k.k
dj lHkh dks vk'p;Z pfdr dj
fn;kA

dk;ZØ esa ouca/kq ifj"kn~] jk;iqj
pSIVj ds v/;{k Jh jkekuan vxzoky
,oa ;wFk QkWj lsok ds la;kstd
Jh vk'kh"k csjfy;k Hkh mifLFkr jgsA

Åa

BP Normal

muds xzke ,oa ,dy fo|ky; ds
ckjs esa tkudkjh ,oa vuqHko izLrqr
djus dk fuosnu fd;kA dk;ZØe esa
mifLFkr vkpk;Z ,oa mudh ekrkth]
cguksa] us vius&vius vuqHko lquk;sA
mUgkasus crk;k fd ,dy fo|ky;
ds izkjaHk gksus ls gekjs xzke esa cgqr
ifjorZu vk;k gSA tSls xzke
u'kkeqfDr] Hktu&dhrZu] Lojkst&
xkj] ,oa cPpksa esa f'k{kk ds
lkFk&lkFk laLdkj tSls egRoiw.kZ
xq.kks a dk fodkl dk gqvk gSA ,dy
fo|ky; ds dkj.k gekjs xzke dk
lokZaxh.k fodkl gks jgk gSA

jk"Vªh; o vUrjkZ"Vªh; iqjLdkjksa
ls iqjLd`r rFkk Lo.kZ indksa ls
lEekfur MkW- lqjsUnz oekZ ¼ch-,-,e-
,l-] ,e-Mh-¼,-,e-½] ih,p- Mh-
¼,-,e-½ us fu%'kqYd lsok iznku dhA

1- dks
lkQ dj 'kjhj dks
djuk fcuk fdlh dsfedy
¼jklk;u½ o lkbZMQsDV~l dsA

2- vius ?kj esa iz;ksx gksus okys
vkukt] Qy] lfCt+;ka] esos o
elkyksa }kjk lHkh vkl/; jksxksa
dk mipkjA

3- 'kjhj dh ukdkjkRed ÅtkZ dks
lkdkjkRed dj lHkh vklk/;
jksxksa dk mipkj fd;kA

ds jksfx;ksa dk bZykt
l{ke fpfdRld dh mifLFkfr esa
fd;k x;k rFkk bZykt ds igys vkSj
ckn dk rRdky ifj.kke mifLFkr

Kidney, Liver, Gall Bladder

Detoxify

B P, S u g a r , M i g r a i n e ,

Depression

edj laØkfr ds lqvolj ij
ouca/kq ifj"kn Hkksiky] efgyk lfefr
}kjk ßlaLdkj miouÞ esa laØkfr
forj.k dk;ZØe dk vk;kstu fd;k
x;kA dk;ZØe esa jk;lsu vapy ds
270 vkpk;Z ,oa 30 iw.kZdkfyd
dk;ZdrkZvksa dks ifjokj lfgr
vkeaf=r fd;k x;kA

efgyk lfefr dh v/;{kk
Jherh jtuh eaxyk us lHkh vkpk;Z
muds ifjokjtuksa ,oa mifLFkr
efgyk lfefr dh cguksa dk Lokxr
fd;k ,oa jk;lsu ls i/kkjs lHkh
vkpk;ksZa ,oa muds ifjokjtuksa ls

ouca/kq ifj"kn~] jk;iqj efgyk
lfefr }kjk jk;iqj esa ,d fu%'kqYd
LokLF; f'kfoj dk vk;kstu fd;k
x;k FkkA ftlesa izkd`frd fpfdRlk
dks viukdj ge fdl izdkj ls ,d
LoLF; thou th ldrs gSa bldk
,d lQy iz;ksx MkW- lqjsUnz oekZ dh
mifLFkfr esa fd;k x;kA blesa ;g
crk;k x;k fd

dks lkQ dj 'kjhj dks fcuk
fdlh nq"izHkko ds dSls
fd;k tkrk gSA lHkh ds le{k
MkW- oekZ us bldk iz;ksx dj ,d
LoLF; thou thus dh dyk dk
izn'kZu fd;kA blds vykok

vkfn
chekjh;ksa ls futkr ikus ds fy,
vius ?kj esa gh iz;ksx gksus okys
vkukt] Qy] lfCt+;ka] esos o elkyksa
}kjk o lkFk gh 'kjhj dh
ukdkjkRed mtkZ dks lkdkjkRed
dj lHkh vklk/; jksxksa dk mipkj
Hkh vkius fl[kk;kA

Kidney, Liver, Gall

Bladder

Detoxify

BP,

Sugar, Migraine, Depression

efgyk lfefr lnL; ,oa iw.kZdkfyd dk;ZdrkZ

Mk- lqjsUnz oekZ ,oa efgyk lfefr ds lnL;
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Ekal Cricket Dubai
Guests of Honour were Sri Arjuna
Ranatunga, Sri Romesh Kaluwitharan,
both Sri Lankan former cricketers, and
Smt. and Sri Jitendra Bhansali, Ekal
Trustee from Mumbai.

The final match was between
'Homes4Life' and 'Danube Lions'
teams, and was won by the Danube
Lions. The event was a huge success in
raising funds for more than 600 Ekal
schools.

of honour and guests. The Chief Guest,
H.E.T.P. Seetharam, Ambassador of
India, released the Ekal souvenir
entitled 'Glory to Education'. The

Following the Silver Jubilee
Anniversary of 'Ekal', the Ekal Cricket
Cup 2014 was the fourth year of a fun
filled sports event in Dubai. It was a
special and spectacular day for all
members of the 'Ekal family' in the UAE
region.

Sri Harshad R Mehta, Ms. Geeta
Chhabra, Sri Ashit Gandhi, and
members and volunteers of 'Ekal'
warmly received the chief guest, guests

Manyofusthinkofgivingbacktothe
community and plan to get involved
throughsomekindofcharitableeffortbut
in the last minute something always
comes up and we tend to procrastinate.
Only a few among us have the
determinationandmotivation to take the
initiative to make a difference and
influence other people's l ives.
Sri Stephen Hnilica belongs to that rare
breed of individuals who are driven by
passion and take up monumental
missions. He found out that there were
thousands of underprivileged children
in India, they live in poverty and do not
have access to basic education. So
about one year ago, Sri Stephen
Hnilica embarked on a 4600-mile
journey from his home town of New
Port Richey to Seattle, with a vision to
raise $100,000 to educate 10,000
children in India. After months of
searching for a charity that would
have the maximum impact with the
funds he collected, he was introduced
tothe Ekal Vidyalaya Foundation. He
toldus“Ihad never seen a more dedi-
cated group of people or a more powerful
system for educating those in need”.

Sri Stephen has already walked
from his home town of New Port
Richey, a suburb of Tampa, to San

Diego, California. Covering 3000 miles
Stephen says, "This has been the best
experience of my life. I have met so
many incredible people and have
discovered just how welcoming our
country is to a complete stranger.
Sri Arielle in NewOrleans,whometme
onthestreets intheFrenchQuartersand
hosted me for a week or Ms. Razi
Mithani, who offered me her home
while she was on vacation."

In spite of taking up an epic journey
across USA to help underprivileged
children in India, he is very humble and
says, “I believe that given the right
reasons, anyone could have done
what I have. There is nothing special
about me, just the passion and
purpose; I have chosen to develop in
my life. Everyone can make a
difference; everyone can do something
great in their lives.” He reminds us
“when we look for the opportunity to
help others and do what we are
capable of, it puts positive energy into
the world.That energy returns tous in
the form of purpose in our lives.”

Over the past year, Sri Stephen
encountered a number of challenging
situations and many obstacles but
there was only one time he ever
thought about quitting this journey.
Outside Hobbs, New Mexico, Stephen
was exposed to a poisonous gas,
making him very ill. "After 3 days of not
being able to eat and having difficulty
breathing, I wanted to giveup andgo
home. All of my reasons for beginning
this journey failed me except one. I
made it to the n ext town because I
knew, there are 10,000 children
counting on me, and counting on the
people who hear my story."

Winning team receiving trophy

An 8 million step-by-step
journey to show the

Difference
one person can make
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Literacy Walk by Ekal, USA

This is not an isolated story; we
have many sisters who have gratitude
and love for Ekal. Ekal abhiyan has
become a pillar of strength for many.
Shilpa Mishra who did her internship
from Ekal abhiyan's, Birsa Seva
Sansthan has joined as a trainer. She
said that this Kendra is running for the
last 5 years and until now, about 150
women have taken internship from this
institution and have become self-
sufficient and living happily.

facility in our village itself.' This 22 years
old Young woman from Karaikela
village is doing her graduation in J.N.L.
College, Chakradharpur. She earns
approximately 2000/- to 2500/- every
month by stitching cloths. She pays her
college fee from her earnings and helps
her house with the balance.

The death of her father and
f inanc ia l p rob lems compel led
Rukmani to earn. She went to Ekal
Abhiyan's Bisra Seva Sansthan to
learn tailoring and then she never
looked back. All her dreams are taking
shape, she Passed out from school
with good marks, and joined college to
do graduation.

She also takes care of her mother
and sister. She says, “I will always be
thankful to Ekal Abhiyan, which has
taught me to be self sufficient. It has got
me respect and confidence.”

With her skills, she is developing
good character in people. There is a
vast change in the Rukmani of then and
now. With her skills, she not only has
created a name for herself but also has
become more confident and self-
believing. She has set an example of
how women from rural villages can live
a happy life without going to city.

Rukmani Prajapathi in 2011 got
internship in cutting and stitching in
Ekal Abhiyan's, Bisra Seva Sansthan,
K a r a n j o , W e s t S i n g h a b h u m ,
Jaharkhand, and started stitching
frocks, salvar suits, blouses, petticoats
and baby frocks in different designs and
in new fashion, which the villagers like
most.

She proudly says, 'Now women in
our village don't have to go to city in
search of livelihood, for clothes of ladies
or to learn stitching, we have all the

The Success Story of Rukmani Prajapathi

o n t h e j o g / q u i z e v e n t w e r e
recognized. Team trophies were also
presented.

“This is our third season hosting
this walkathon and the event this year
has raised enough funds to support
more than 10 Ekal schools,” said
Suresh Iyer, President of the North LA&
Tri-Valley Ekal Chapter.

benefit the children of rural villages of
India through Ekal Vidyalayas. It only
takes $365 to run an Ekal sponsored
school for an entire year ($1/Day). The
'Literacy Walk' also incorporated
learning into its trail; posters, signs, and
stations on the track informed
participants about what the organi-
zation's efforts to remove illiteracy from
rural and tr ibal v i l lages. The
participants were appreciative of over
56,000 Ekal schools running in as many
villages.

Notably, the youth volunteers did
most of the planning for the walk/jog.
The event concluded with an award
ceremony for the top three performers

Ekal Vidyalaya Foundation's North
LA & Tri-Valley Chapter held its Third
Annual 'Literacy Walk' (Walk /Jog-a-
thon event) at Woodley Park, CA. The
Literacy Walk attracted a record crowd
of over 200 people that was a more than
threefold increase in participation from
previous years.

The 'Literacy Walk' is meant to

Winners Participants

Ms. Rukmani Prajapati
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All the volunteers devoted the first
session to reporting about the progress.
In the next session, all main subjects
were thoroughly explained and
carefully reviewed. The doubts and
queries of the members were resolved
with greater conviction. They all felt
inspired and ended up turning into
“thinking workers” and “working
thinkers”.

The main subjects that were
discussed at Mahila Vibhag;

• : Organising visit to Nagar
and village centres. A system that
has been evolved so that members
from different states visit their
respective district centres, from
district to cluster centres, and
cluster to village centres.

• : Programme
of mass mobilization to keep
Sevapatra in houses, shops and
community centres, by volunteers,
and to create urban women as Maa
Yashoda.

• : Door-
to-door Ekal Mission by and for
urban families to collect gift items
for full-time karyakartas and
teachers on Makar Sankranti day.

Pravas

Maa Yashoda Yojana

KaryakartasUpaharYojana

• : Organizing visits from
c i t ies to Eka l v i l l ages is
e n c o u r a g e d . A p o w e r f u l
programme aims to cultivate and
connect donors and urban
karyakartas.

•
: A programme to Identify

and assign the active women
volunteers at state, district and
cluster levels to contact and take
care of full-timers of the Ekal
Parivaar. Vidyalaya Care Family
(VCF) women visit Ekal villages
and ascertain the quality aspect of
their Vidyalayas. They also visit
monthly training camps of Ekal
teachers and organize Matri-
Bhojan for them.

•
: several cultural

programmes are organized in the
cities to propagate the Ekal
Mission and strengthen the Nagar
Sanagathan.

D u r i n g t h e d e l i b e r a t i o n s
everybody was encouraged to speak
on the future-action plans. The Parinam
Kumbh of Ekal will commence in the
month of March, 2015 in Dhanbad. The
Mahila Vibhag has been assigned to
take care of the Sanchalan of the
programmes and the exhibition. For
that the central samity members will
prepare the list of women volunteers
from SVOs and Chapters, and they will
report two days prior to the event in
Dhanbad.

The Mahila Vargs at 15 places
were announced, and the senior Mahila
Adhikari will attend and guide in each
Varg was also decided. The varg
rejuvenated all participants with a more
deep commitment.

Vanyatra

Abhibhavak and Sneh Sampark
Yojana

Mahila Sangathan Vistar and
Varg Ayojan

The annual meeting of Mahila
Vibhag Kendriya Samiti was held in the
third week of May, in Nagpur and
Gramotthan Parishad Mahila Samiti
Nagpur hosted the meeting.

A team of 25 women volunteers
w i t h s t a t e a n d z o n a l l e v e l
responsibilities participated during a
two-day's meeting. The discussions
were revolved around the main
challenges of Ekal such as quality
g r o w t h o f E k a l V i d y a l a y a s ,
Swavlamban collection through local
mobilization, Karyakarta care through
Abhibhavak Yojana, involvement of
school care families at cluster centres,
establishing contact between State and
District and Block Level Mahila Samitis.

Mahila Vibhag focused on six main
programmes to ascertain spontaneous
mobilization of both the Gram
Sangathan and Nagar Sangathan.
Therefore, the specific Mahila Vargs
are organised throughout the country at
state and district centres. The Mahila
Samiti volunteers, who are free timers,
have been given training in these vargs,
every year since 2001. In the meeting,
they discuss parameters that make
Mahila Vargs endeavours successful.

Nagpur Mahila Vibhag BLSP at Chitrakoot

BPCL Supports Ekal

Members of Mahila Vibhag
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Bharat Lok Shiksha Parishad
recently planned a van yatra to
Chitrakoot with its office bearers and
donors. The visit was a great
experience touching everyone's heart
beyond expression. The delegation
received a warm welcome at the
Chitrakoot station and was taken to the
Arogyadham - a beautiful and lush
green medication centre.

The delegation went to village
Gopal Pur to see Ekal Vidyalaya, which
is at a distance of 6 kms from the
Ashram. At the school, students
presented a cultural programme, and

T h e B h a r a t P e t r o l e u m
Corporation Limited (BPCL) Kochi
Division, a Public Sector Undertaking,
has been actively supporting the Ekal
Vidyalaya Movement in Kerala
through a Corporate Sponsorship for
the last four years. BPCL had
sponsored 75 FTS Schools each year
at Rs.12 Lakhs per year in Wayanad
and had extended financial help of
Rs.40 Lakhs to build 7 School
buildings in different Tribal belts.

Recently, BPCL Administrative
and Ladies NGO wing visited
Marayoor, Ekal Vidyalaya. Sri P.N
S r e e k u m a r, S e n i o r M a n a g e r,
Administration were incharge of the
team of 26 members. Smt. Girija K R,
Senior Manager, Official Language
and Smt. Elizabeth Davis, Public
Relations Assistant were also part of
the contingent to visit vi l lage
'Kummittankuzhy'. The village is close
to Marayoor town, and is inhabited by
Hill Pulaya Vanavasi Tribe. The Ekal
school here is being run at the

answered questions raised by the
visitors. Some students also counted
the table 18 & 19. The outcome of that
free interaction was very pleasing.

After Gopal Pur, it was turn of
village Rajola, where Gram Samiti gave

community hall with the strength of 30
students. Smt. Prema Balamurugan is
the Acharya. The BPCL team
communicated with the acharya and
students to understand and assess
the impact of the education that was
being imparted to them.

Thereafter, the team went to
Churakkulam Kudi Vidyalaya, which is
also an adivasi hill Pulaya colony. Sri V
Moorthy, President, Ekal Samiti, and Sri
Sojan, Ward Member, explained in
detail about the various initiatives of
Ekal in the area, and their influence.

a warm welcome to all, and students of
the Ekal Vidyalaya performed local folk
dances. Everyone was enthralled with
their stunning performance. And the
frank conversation both with the
villagers and students turned out to be
an eye opening experience, and
inspired everyone to think about the
impact of Ekal Movement on their lives.

Someone, on way back, rightly
pointed out that by knowing them, we
have come to know about the
grassroots realties of our villagers, and
the problems they face everyday
without any grudge against anyone.

Smt. Girija KR briefed about the BPCL's
commitment to social services.

Members from the community
gave performance of 'Chikkumelam'
and folk dance. Everyone was thrilled
to see the performance, and felt
elevated at this novel experience, and
returned their base at 'Kovilkadavu',
Marayaoor.

The next day, the team assembled
at the Melady Panchayath community
hall to interact with the Acharyas and
Volunteers of Ekal. EightenAcharyas, 8
full-time workers and 15 Ekal Students
took part in the session, and all were
excited to know about their activities
and experience.

Smt. Girija KR said that the
vanyatra has given us a clear idea of
'One Teacher School' concept of Ekal
Vidyalaya besides becoming aware of
the praiseworthy work done by Ekal
Movement, and she assured to extend
further possible support in the future to
this human cause.

BLSP at Chitrakoot

BPCL Supports Ekal

Members of BLSP Delegation
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^egku os ugha gksrs tks cM+s in
vFkok /ku ds Lokeh gksrs gSa] egku os
gksrs gSa tks vkRek dh vkokt+ lqurs gSa o
vkRek dh 'krksZa ij thrs gSa] blds fy,
mUgsa fdruh gh cM+h dher D;ksa u
pqdkuh iM+sA*

fo'o fo[;kr fo}ku Mkå jk/kk
d̀".ku ds mDr 'kCn Mkå jkds'k dqekj
iksiyh ds thou ij v{kj'k% lVhd
izrhr gksrs gSaA ekuuh; jkds'k th ls
esjh igyh eqykdkr Qjojh] 1983 esa
vius fuokl ij gqbZA ml le; os
vkbZ- vkbZ- Vh dkuiqj esa O;k[;krk ds
in ij dk;Zjr FksA

mUgksaus vius Hkkoh thou dh
:ijs[kk dh Hkwfedk ds :i esa crk;k
fd fiNys <+kbZ&rhu o"kksZa ls os Hkkjr ds
nqxZe LFkkuksa dk Hkze.k dj jgs FksA bu
Hkze.kksa ds nkSjku mUgksaus Lokeh
foosdkuan ds 'kCnksa ds eeZ dks vuqHkwr
fd;k FkkA lkFk gh Hkkjr ds lqnwj]
nqxZe] igkM+h rFkk ou {ks=ksa dfBu esa
clus okys vkfnokfl;ksa ds vuNq,
lekt dh ihM+k] O;Fkk vkSj nnZ ls
mudk lk{kkRdkj gqvk FkkA os mudh
ihM+k ls leHkko FksA

rRdkyhu nf{k.k fcgkj ,oa
orZeku >kj[kaM ds xqeyk ftys dk
,d iz[k.M gSa fc'kquiqj] ftls jkds'k
th ^fo".kqiqj* Hkh dgrs FksA ;g LFkku
pkjksa vksj ls lqjE; igkfM+;ksa ls f?kjk
gqvk gSA og ,d vksj tgka bl LFkku
ds izkd̀frd lkSan;Z ,oa lEiUurk ls
vfHkHkwr Fks rks nwljh vksj ogka ds xjhc]
vKku] fucZy] Hk;Hkhr vkSj enkar
tutkrh; lekt dh nqnZ'kk ls rkIr
Hkh FksA mudk izcy fo'okl Fkk fd

mDr ihM+knk;h fLFkfr esa ifjorZu dk
,dek= mik; ^thouksi;ksxh f'k{kk* gSA
bl vFkZiw.kZ f'k{kk ls mitsxk Kku vkSj
Kku ls c<+sxk vkRefo'okl] LokfHkeku
vkSj varr% LokoyEcu vkSj bl izdkj
rstLoh vkSj laosnu'khy gksxk izR;sd
Hkkjroklh vkSj LokoyEch gksxk izR;sd
xkaoA

ekuuh; jkds'k th dk ;g
fnokLoiu ,slk Fkk fd ekuks f'ko:ih
fgeky; Kku:ih xaxk ds vorj.k gsrq
xaxks=h dh ryk'k dj jgs FksA ,slh

ryk'k Fkh ,slh thou lafxuh dh] tks
muds vkRe /;s; ds eeZ dks le>s rFkk
leHkko ls bl ekuo dY;k.kdkjh :ih
;K esa muds lkFk leHkko ls
lfe/kk cutkus dk lkgl Hkh j[krh gksA

muds vareZu dh ladYi 'kfDr
dk gh izHkko Fkk fd Qjojh 1984 dks
geus nEifr ds :i esa fc'kquiqj dh
/kjrh dks iz.kke fd;k] tks fd vxkeh
o"kksZa esa gekjh deZHkwfe vkSj dkykarj esa
lEiw.kZ Hkkjr dk izsj.kk izdYi cuus
okyh FkhA bl LFkku dk lcdqN gekjs
fy, u;k FkkA vkcks&gok]
l aLd ` fr&ij aijk ] [kku&iku]
jgu&lgu] [kijSy dh Nr&feV~Vh
dk Q'kZ] dkSrqgy Hkjh vk¡[ksa&vifjfpr
psgjsA vxj dqN ifjfpr Fkk rks
Hkkjr&Hkw dh feV~Vh dh xa/k vkSj gekjk
Hkko&lkE; fd ge lc eka Hkkjrh dh
larku gSaA

gekjh fnup;kZ lw;ksZn; ds lkFk gh
?kj yhius ls vkjEHk gksrh] fQj unh
tkus] pwYgk tykus] xk¡o&xk¡o ?kj&?kj
?kweus] mudh Hkk"kk lh[kus dh ykylk
ds lkFk lw;kZLr ij Bgj tkrhA fQj
fVefVek mBrh ykyVsu ;k ySEi dh
'kkar xaHkhj jks'kuh tks gekjs xgu Kku
& ehekalk dh lk{kh curhA ge
f'k{kk&fonksa ds fopkjksa dk v/;;u
djrs o ppkZ djrs fd fodkl ls
vuNq, bl lekt esa f'k{kk izlkj dk
izdYi dSlk gks\ ikB~;Øe dSls
fu/kkZfjr gks\ dk;Zi)fr vkuannk;h
dSls cus\

lcls igys geus vius vkSj muds
e/; dh lkaLd̀frd [kkbZ ikVus fu'p;
fd;kA lcls dfBu Fkk laoknA blds

Kku&xaxk] tks gj izk.kh] gj ekuo ds
eu dks vkyksfdr djus okyh FkhA
blesa Hkkjr ds iqu% xkSjoe;h gksus dh
laHkkouk fNih FkhA

mDr dk;Z ds fy, lcls egÙoiw.kZ
gS /;s; ds izfr lEi.kZ] og rks jkds'k th
ds ikl Fkk ghA /ku ds uke ij Fkk
Jh fouksn izdk'k] ljyk izdk'k rFkk
Jh jes'k 'kkg tSls izoklh fe=ksa dk
vk'okluA laxBu ds uke ij Fkk
Jh egs'k 'kekZ] Jh v'kksd jk; ,oa
Jh jtuh'k vjksM+k dk lkFkA vc

LoxhZ; jkds'k iksiyh

ekuo ls egkekuoekuo ls egkekuo
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fy, geus muds leku ?kjksa esa jgus o
muls mudh Hkk"kk esa okrkZyki vkjaHk
fd;kA blls muds vkSj gekjs e/;
lfn;ksa dh lkaLd̀frd [kkbZ /khjs&/khjs
iVus yxhA tc ijLij laokn LFkkfir
gqvk rks f'k{kk ds izlkj foLrkj dh
dfBukb;ka Hkh lkeus vk;haA

^f'k{kk esjs HkkX; esa ugha* dk HkkoA

i<+s&fy[ks ;qok lk{kj] ijUrq
f'kf{kr ughaA

Hkk"kk ls ifjp; u gksus ds dkj.k
laokn gks ugha ikrk Fkk] vr% le>
dk foLrkj gh ughaA

f'k{k.k lkexzh & f'k{k.k i)fr ,oa
izf'kf{kr f'k{kd lcds fy, /ku
dh vko';drk A

ijUrq fo'ks"k ckr Fkh fd i<+s&fy[ks
;qok&;qofr;ksa esa lh[kus dh izcy bPNk
Fkh rFkk bl /;s; ds izfr Hkh lefiZr
FksA mDr lHkh leL;kvksa dks le> ysus
ds mijkar lek/kku fudkyus ds fy,
;kstukc) i)fr ls dk;Z vkjaHk fd;k
x;kA ftu ;qokvksa ls ifjp; gqvk Fkk]
mUgsa izsfjr dj ikap vukSipkfjd dsUnz
vkjaHk fd, x;sA thouUnu] euksjek]
csyk] lqfe=k vkSj ,d dsUnz Lo;a esjs
}kjk lapkfyr fd;k x;kA esjs }kjk
lapkfyr dsUnz 'kks/k dsanz dh Hkwfedk
fuHkkrk vFkkZr~ bl dsanz ds lQy
vH;kl vU; pkjksa dsanzks esa Hkh viuk;s
tkrsA bl izdkj f'k{k.k i)fr;k¡
fodflr gks jgh FkhaA ekuuh; jkds'k
th }kjk f'k{kk ds fu;eksa] f'k{kkfonksa ds
fopkjksa] ys[kksa dh ppkZ dh tkrh muds
fopkjksa dh foospuk gksrhA

lkIrkfgd cSBd esa ikapksa dsUnzksa esa
fd;s x;s fØ;kdykiksa dh ppkZ gksrh vkSj
ikB~;Øe fu/kkZfjr fd;s tkrsA ikB~;Øe
ds vjkspd] mckÅ rFkk cksf>y lkexzh

•

•

•

•

dks dSls jkspd vkuannk;h ,oa xzkg~;
cuk;k tk;s bl ij fopkj gksrkA vU;
'kCnksa esa ek- jkds'k th }kjk f'k{kk foKkuh
ds ySal ls ikB~;Øe ,oa i)fr;ksa ds
fofHkUu igyqvksa dks ij[krsA ekuuh;
jkds'k th dk Kku esjs vareZu dks
vkyksfdr dj jgk Fkk vkSj ekuuh;
jkds'k th esjs }kjk vfHkO;Dr gks jgs FksA

mi;qDr lrr~ fu;kstu] leh{kk]
iqu'faparu ls ,d ,slh f'k{kk i)fr
fodflr gks jgh Fkh] ftlesa f'k{kd gh
lcls cM+k lalk/ku FkkA

Hkk"kk] xf.kr] lkekU; Kku&
foKku] LokLF; f'k{kk] 'kkjhfjd f'k{kk]
laLdkj ,oa gLrf'kYi bu lHkh lkrksa
fo"k;ksa ij le> cukus ds fy, fuEu
fo'ks"k rduhdksa dk mi;ksx fd;k
x;kA dgkuh] xhr] fp=&ǹ'; ppkZ]
/ofuokpu] okrkZyki] v"V'khy] xf.kr
[ksy] igsyh] foKku iz;ksx] eulk
;k=k] vkuan esyk] ifjos'k n'kZu]
js[kkadu&fp=kadu] 'kkjhfjd [ksy] ,oa
;ksxkH;kl dqy ianzg ¼15½ rduhdksa
}kjk igys vkpk;ksZa ds O;fDrRo dk
fodkl fd;k x;k] fQj vkpk;ksZa }kjk
cPpksa ds O;fDrRo dkA

bu fof'k"V rduhdksa ds ek/;e ls
Hkk"kk ,oa xf.kr rks vkuannk;h i)fr
ls fl[kk;k gh tkrk gS lkFk gh ,d
vPNk ekuo ,oa fparu'khy oSKkfud
ǹf"V cukus ds fy, okrkoj.k fuekZ.k
fd;k tkrk gSA ;s i)fr;ka ;k rduhdsa
xzkeoklh&ouoklh cPpks a dks
tYnh&tYnh vkSj vPNh rjg lh[kus
easa lgk;rk djrh gSaA

bu ikap dsUnzksa esa fodflr gqbZ
rduhdksa dks foLrkj nsus ds fy, 35
xkaoksa dks fpfUgr fd;k x;kA fQj
f'k{kk tRFkk ds ek/;e ls bu xkaoksa esa
lkeqnkf;d ln~Hkko cuk vkSj f'k{kk
dsUnzksa dh ekax cuhA bu lHkh xkaoksa dh

xkao lfefr;ksa us vius xkao ds laHkkfor
vkpk;ksZa ds uke miyC/k djk;sA fQj
izf'k{k.kksa ds fu;kstu fd;s x;sA bl
izf'k{k.kksa esa vkpk;ksZa ds O;fDrRo fodkl
,oa vkpk;ksZa }kjk cPpksa dks Kku nsus dh
rduhdksa & nksuksa igyqvksa ij dk;Z
fd;k tkrkA

bl izdkj dk;Z ds foLrkj dk
ekWMy rS;kj gqvk ekuuh; ';keth ds
vk'khokZn ls bl ekWMy dks iquLZFkkfir
djus gsrq gekjh Vhe esa Jh Jhfuokl
iaMk ,oa lqJh lhek vtxkaodj dk
tqM+ko gqvkA bl rjg iwjh Vksyh us
feydj foLrkj ds dk;ksZa dks fn'kk nhA

fo'ks"k ckr ;g gS fd mDr lHkh
rduhdksa esa f'k{k.k lkexzh [kjhnus ;k
eaxkus dh vko';drk ugha gSA bl
i)fr dh eq[; fo'ks"krk gh ;g gS fd
vkpk;Z gh lcls egRoiw.kZ ?kVd gSA
izf'k{k.k ds nkSjku vkpk;Z Lo;a
ikB;Øe cukus ,oa mldk fØ;kUo;u
djus rFkk lEòf) djus esa l{ke gks
tkrk gSA ,d l{ke laosnu'khy
lefiZr vkpk;Z gh iwjs dk;ZØe dk
vk/kkj gSA vkpk;ksZa ds izkjafHkd lacyu
gsrq mDr lHkh fo"k;ksa ,oa rduhdksa dh
foLrkj ls ppkZ ^vkpk;Z ekxZnf'kZdk*
,oa ^[ksysa&dwnsa ukpsa xk;sa* esa dh xbZ gSA

x.ks'k prqFkhZ 15 flrEcj 2007 dks
ekuuh; jkds'k th ds nsgkolku ds
ckn muds }kjk vkyksfdr Kku dk
nhi fdly; fo|k eafnj esa vuqHkwr
fd;k tk ldrk gSA bl dsUnz esa dbZ
rduhdksa ds }kjk vkpk;ksZa ds dk;ksZa dks
lqxe cuk;k tk jgk gS] tks iwoZ esa Hkh
,dy dh f'k{kk rduhdksa dk 'kks/k dsanz
jgk gSA

jek iksiyh
/keZiRuh Lo- jkds'k iksiyh

ekuo ls egkekuo
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cpiu ls gh vkpk;Z ds ckyd iznhi esa
izfrHkk ǹf"Vxkspj gqbZA o"kZ 2006
&2007 esa jkaph esa ,dy fo|ky;
efgyk foHkkx dk dk;ZØe tSu Lèfr
Hkou esa vk;ksftr fd;k x;k FkkA bl
dk;ZØe esa jkaph ds vkl&ikl pyus
okys ,dy fo|ky; ds cPpksa ds }kjk
dk;ZØe izLrqr djus dh ;kstuk cuhA
la;ksx ls lkyhlsjax xzke ds ,dy
fo|ky; ds cPpksa dks Hkh cqyk;k x;k
FkkA oucU/kq ifj"kn~ jkaph }kjk bu
cPpksa dk dk;ZØe Hkh izLrqr gqvkA
dk;ZØe izLrqfr esa lkyhlsjax xzke ds
,dy fo|ky; eas i<+us okyk ckyd
iznhi egrks Hkh 'kkfey FkkA blus
viuh foy{k.k izfrHkk ds ek/;e ls
mifLFkr uxjh; lekt dks izHkkfor
fd;kA dk;ZØe easa ekSds ij vfrfFk ds
:i eaas mifLFkr rr~dkyhu jkT; lHkk
lkaln Jh vt; ek: us ,dy
fo|ky; esa i<+ jgs iznhi dh izfrHkk dks
fodflr djus gsrq vkxs dh i<+kbZ ds
fy, vkfFkZd lg;ksx djus dh rr~{k.k
?kks"k.kk dj nhA o"kZ 2008 ls vc rd
Jh vt; ek: }kjk iznhi dks izfrekg
ikap lkS dh jkf'k mldh i<+kbZ gsrq
mlds [kkrs esa iznku fd;k tk jgk gS]
ftlls og vkxs dh i<+kbZ tkjh j[kk
gSA bruk gh ugha viuh izfrHkk dh
lqjfHk vusd lkekftd lkaLd̀frd o
'kS{kf.kd laLFkkvksa esa ifjyf{kr djrk
jgrk gSA vHkh og Jh ek: ds iz;kl ls
gh flYyh esa vkj- Vh- lh- fo|ky; eqjh
esa d{kk prqFkZ dk fo|kFkhZ gSA iznhi dk
lEidZ vHkh Hkh lkyhlsjax ,dy
fo|ky; ls tqM+k gSA ,dy fo|ky; esa
vkrk gS ,oa i<+rk gSA

iwNs x, ntZuksa lokyksa esa Fks & iap
fdls dgrs gSa\ ljiap dkSu gksrk gS\

,dy fo|ky; ls i<+s gq, Nk=ksa
dh izfrHkk dkSfVY; dh Hkkafr dq'kkxz
gksrh fn[kkbZ iM+ jgh gSA ,slh izR;{k
vuqHkwfr rc gqbZ tc >kj[k.M izns'k
dh jkt/kkuh jkaph ls yxHkx 65
fdyksehVj iwoZ fLFkr flYyh iz[k.M ds
xzke lkyhlsjax ,dy fo|ky; esa
tkuk gqvkA lk/kkj.k lk fn[kus okys
';ke o.kZ ds ckyd esa Nqih gqbZ
vlk/kkj.k izfrHkk ls rc ifjp; gqvk]
tc iwNs x, iz'uksa ds mÙkj mUgksaus /kkjk
izokg vkstLoh ok.kh esa fn,A

iwNs x, iz'u u rks muds ikB~;
iqLRkd ls Fks u rks mldh vk;q o d{kk
ls esy [kkrs FksA mlds psgjs dks
ns[kdj iz'u u iwNus esa Hkh ;g la'k;
cuk jgrk Fkk fd D;k og veqd iz'u
dk mÙkj ns ikus esa l{ke gks ik;sxk
fdUrq vk'p;Z rks rc gksrk Fkk tc bl
izdkj ds tfVy iz'u dks iwNrs gh
ckyd ds mÙkj izLrqr gks tkrs FksA

flYyh iz[k.M ds lkyhlsjax xkao
dk jgus okys ckyd dk uke & iznhi
dqekj egrks gSA bl xkao esa pyus okyk
,dy fo|ky; o"kZ 2005 ls py jgk
gSA 13 o"khZ; iznhi tc ikap lky dk
f'k'kq Fkk rc vius xkao ds ,dy
fo|ky; esa [ksy ,oa i<+kbZ ds uke ls
izos'k fd;kA vad Kku] 'kCn Kku]
lkekU; Kku foKku ls voxr gksuk
'kq: gqvkA la;ksx dh ckr ;g gS fd
bl ,dy fo|ky; ds rr~dkyhu
vkpk;Z f'k'kq iznhi ds firk Jh jke
'kj.k egrks FksA og o"kZ 2006 ls o"kZ
2009 rd lkyhlsjax xzke ds ,dy
fo|ky; esa vkpk;Z jgsA xkao ds 30&35
fo|kFkhZ;ksa dks ,dy fo|ky; esa i<+krs
Fks] mlh esa ls ,d fo|kFkhZ vkpk;Z
Jh jke 'kj.k dk iq= iznhi Hkh FkkA

vejsUnz fo".kqiqjh
dsUnzh; la;qDr laxBuea=h]

,dy laLFkku

xzke iapk;r fdlds v/khu dke djrh
gS\ flYyh iz[k.M esa fdrus xkao gSa\
>kj[k.M jkT; dk uke >kj[k.M D;ksa
iM+k\ >kj[k.M esa fdrus ftys gSa\
muds uke D;k gSa\ fcgkj esa fdrus
ftys gSa\ muds uke D;k gSa\ if'pe
caxky esa fdrus ftys gSa\ muds uke
D;k gSa\ Hkkjr ns'k dk {ks=Qy D;k gS\
fo'o esa fdrus ns'k gaS\ muds uke D;k
gS\ egkHkkjr ds ;q) ds ckjs esa D;k
tkurs gSa\ jke pfjr ekul esa fdrus
pkSikbZ gSa\ Hkkjr dk lafo/kku cukus esa
fdrus fnu yxs\ egkRek xka/kh ds ckjs
esa D;k tkurs gaS\ xBcU/ku ljdkj]
D;k gksrh gS\ ljdkj dSlh gksuh
pkfg,\

,dy dk iwoZorh Nk= iznhi ds
firk 47 o"khZ; Jh jke 'kj.k egrks Hkh
,dy dk iwoZ vkpk;Z cu x;kA vc ;s
vkj- Vh- lh- fo|ky; eqjh esa Nk=kokl
izeq[k cu dj fo|ky; esa dk;Zjr gSaA
xkSjryc ;g gS fd iznhi tc ,dy
fo|ky; esa i<+rk Fkk rks buds firk
mlh fo|ky; esa vkpk;Z FksA vc iznhi
vkj- Vh- lh- fo|ky; esa i<+rk gS ogka
mlds firk Nk=kokl izeq[k gSaA

,dy dk dkSfVY;,dy dk dkSfVY;
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