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the joy of Sharing

EKAL to reach
100,000 villages
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If you believe in
supporting community services,

Think
Ekal!
Ekal is the biggest voluntary
organization in the country working in
rural areas, and promoting village
development programmes which
include literacy, healthcare, economic
development and capacity building.
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Ekal has its presence in more
than 34,000 villages and aims to reach
one lac of villages by 2013.

When you support Ekal
Movement, you are empowering rural
Bharat for a true change.
At Ekal your every rupee
counts and ninety percent of your
funding goes to the cause in shaping
better future of the marginalized
people. And a meager ten percent is
utilized on administration.

Ekal Vidyalaya Movement
National Support Organisations

Ekal Vidyalaya Foundation of India

Friends of Tribals Society

Bharat Lok Shiksha Parishad

1st floor, 8 Local Shopping Complex, Okhla-II,
New Delhi - 110 020. Ph.: 4050 3331
Email: ekalvidyalaya@gmail.com • www.ekalindia.org

19, Ganga Pd. Mukherjee Road
Kolkata-700 025. Ph.: 2475 5525
Email: ftsindia@vsnl.com • www.ftsindia.com

Essel House, B-10 Lawrence Road
Indl. Area, Delhi-110 035. Ph.: 2715 6699
Email: blspdelhi@gmail.com • www.blspindia.org

Chapters in :
Agra, Bangalore, Bhopal, Bhubaneshwar, Chennai,
Coimbatore, Delhi, Ernakulam, Erode, Guwahati, Indore,
Jabalpur, Jaipur, Jamshedpur, Kolkata, Mumbai,
Nagpur, Naogaon, Nashik, Patna, Raipur, Ranchi,
Rourkela, Silchar, Siliguri, Surat, Tinsukia.

Chapters in :
Delhi HQ,
East Delhi, North Delhi,
South Delhi, West Delhi,
Jammu, Lucknow,
Ludhiana, Varanasi

Foundations & Support Groups in :
Australia, Canada,
Dubai, Hong Kong,
Muscat,
New Zealand,
U.K., U.S.A

And many other State Voluntary Organizations
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SUBSCRIBE

EKAL PRAYAS
and make a difference!

Yes, I would like to subscribe
Ekal Prayas for 1 year for six issues
At 150 /-

Name: Mr./Ms./Organization:............................……………………................................................
Date of Birth: DD MM YY:.............................................................................................................
Address:..................................…………………………………….........…………………………….....
…………………………………………........................……..Pin:.......................................................
State:........................................................Mobile No.:....................................................................
Phone No.:................................................ (Res):...........................................................................
e-mail:.........................................................................................................................…………......
Please find enclosed herewith my cheque /DD No:........................................................................
Dated:.................................... Bank:...............................................................................................
for 150/- favoring Ekal Sansthan.
Kindly fill in the mailing order form with your remittance and mail it to:
Ekal Sansthan, 1st floor, 8 Local Shopping Complex, Okhla-II, New Delhi-110 020.
Phone: 4050 3331.
Signature:…………………............... Date:...................
For any information e-mail to us at
subscription@ekalprayas.org. You can also subscribe online: www.ekalprayas.org
All disputes shall be subject to Delhi jurisdiction only.
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Awake, Arise and Achieve
Dear Reader,
Greetings!

PRAYAS

Philanthropy is not new in India. It is in our psyche and culture that a part of the income is set
aside for the needy in different forms. One would remember the days when a paise out of every
rupee was set aside for ‘chairty’ or other community work. Temples, ‘dharamshalas’, schools and
hospitals have been built by philanthropists, individuals and business houses in memory of their
elders.
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Editor
Ajay Singh

The new term for all this is and which has become so very popular is Corporate Social
Responsibility or CSR. The three pillars of CSR are economy, ecology and society and therefore,
apart from the economic well being of the corporate it also has to have a right balance with the
ecological impact and the social impact.

Editorial Board
Dr. H. K. Mittal
Madhvendra Singh
Manjushree
Satyanarayan Bandhu
Vijay Maroo

Many nations have taken the initiative of motivating the corporate sector to adopt CSR
earnestly. In India, the Ministry of Corporate Affairs is spearheading this movement. Even the
public sector undertakings are being asked to give a helping hand. It is noteworthy to see that in
the annual reports of companies one usually reads about its efforts in the field of CSR. It has
to be realized that expenditure on CSR is actually an investment.

Editorial Coordinator
Harsh Malik

This issue of Ekal Prayas has a special focus on CSR. Our readers will
have a clear perspective on this subject. An exclusive interview of the
Chairman of ONGC, one of the biggest PSUs, will give more insight
and better understanding of the Corporate Social Responsibility.
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This is great work.
Viral Patel,
USA. E-mail
Ekal Prayas is being liked by
everyone.
Chandralekha Roongta,
Mumbai. E-mail
Fantastic. Best wishes to carry on
with your work to strengthen the Ekal
Movement.
Ajay Chhabra,
Country Head, Remmers India,
Gurgaon E-mail
This issue is very striking with few
changes in the inside layout. Unusual
cover design of Rural Health, says a lot.
Yes, there is an urgent need to be
innovative to provide at least preventive
healthcare to remotest places. Good
health for all, at affordable price, is must
and should become clear motto of the
nation.
Sanjeev Gulati,
Times of India, Delhi. E-mail
NRHM is applaudable but how
about the corruption that has been
jeopardizing every conceived effort of
the government. Sadly, most of the
schemes by government seem to be
rigged by those whom progress and
welfare means nothing. Its wakeup call
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to act tough against such errant
monsters to make India flourish more
rapidly.
G P Solanki,
Media Consultant, Surat. E-mail
Thanks to Dr. Gyan Pathak for his
compilation of vital inputs on the health
scenario in the rural areas while raising
serious concern about the poor
availability of health services.
M. Malakar,
Business Rep., Kolkata
Different Strokes and Standing Tall
both leave a different impression about
Ekal Prayas and your efforts.

MkDVj ds LVSfFkLdksi esa us'kuy
:jy gSYFk fe'ku dk lekos'k ifjorZu dk
lwpd gSA if=dk esa fufgr fo"k; mRFkku
dh vksj vxzlfjr gksus dh izjs.kk nsrk gSA
fo"k; dk p;u] 'kCnksa dk lekos'k ,oa
fp=ksa dk eqnz.k 'kksHkuh; gSA
v#.k dqekj flUgk]
izrki fogkj] xkft;kckn

Hearty greetings and
congratulations for your July-August,
2010 issue of Ekal Prayas. It is really
fantastic and providing a lot of
knowledge, learning and inspiration for
service to the community in fields
where service is most needed to create
confidence and established equality
amongst all humans. Your work is much
appreciable and giving great upliftment
to tribals and making them live a life
with honour and understanding of
human relationship.

,dy iz;kl ds pkSFks vad dks i<+us
dk volj feykA Hkkjr dh fofo/krkvksa ds
chp LokLF; dh ewy lqfo/kkvksa dks lHkh ds
ikl igqapuk ,d eqf'dy gh ugh nq:g
dk;Z gSA ,d gt+kj chekjksa ds fy,
vLirky esa ,d fcLrj dh miyC/krk cgqr
de gSA oYMZ gsYFk vkWxZukbts+'ku ds
vuqlkj ;g vuqikr rhu visf{kr gSA dsoy
ljdkjh iz;klksa ls ,slk gksuk dfBu gS vr%
bles O;kikfjd ?kjkuksa dk vkSj T+;knk
lg;ksx dkWjiksjsV 'kks'ky fjLikWULfcYbVh
(CSR) ds rgr gksuk pkfg,A lkFk gh
MkDVjh i<+us ds ckn fons'k pys tkuk Hkh
vkt ns'k dh cM+h leL;k gS] vr% MkDVjksa
dh lsok,a ns'k esa vfuok;Z gks vkSj de ls
de ik¡p o"kZ dke djus ds ckn gh bldh
NwV nh tkuh pkfg,A

GS Manasawala,
Advocate, Mumbai

vfHkeU;q flag]
uks,Mk

Graima K,
Television Productions, Delhi. E-mail
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Different Strokes
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persevered, and over time, the tribals
overcame their fear and began
approaching them for their ailments.
Vision and the commitment of
Dr.Sudarshan to provide composite
services to the tribals of the B.R.Hills
lead to the launching of Vivekananda
Girijana Kalyana Kendra (VGKK).

Dr. H. Sudarshan

"All the wealth of the world cannot
help one little Indian village if the people
are not taught to help themselves.”
These were the words of Swami
Vivekananda that inspired a young
Dr. Hanumappa Sudarshan to venture
into the B R Hills region near Mysore
and devote his life to the development
of the native Soliga tribe that paved way
for forming Vivekananda Girijana
Kalyana Kendra in the year 1980. And
in 1986 Karuana Trust emerged as a
response to the high prevalence of
leprosy the Yelandur Taluk of
Chamarajnagar district.

With a realization that healthcare
alone was not enough, VGKK began
implementing integrated tribal
development programmes covering
education, vocational training, housing,
water and sanitation, horticulture,
sustainable agriculture and
conservation programmes.

Education: VGKK School
Primary, Higher Primary School
and High School
Good quality education always
remains concern of VGKK and it
developed a curriculum that ensures
equal participation both of the teachers
and the students.

National Health Programmes

Today, both the organizations hold
a unique place in the area with their
work and devotion towards the society.

The national health programmes
were held and house-to-house surveys
were conducted to determine the health
scenario of the tribal villages. Indicators
tracked were household population,
number of children below 1 years, 1-5
years and adolescents, number of
children who had been vaccinated, and
services provided to pregnant and postpregnancy women. The state of hygiene
in the community and families was
studied and family health programmes
were implemented.

Vivekananda Girijana
Kalyana Kendra

Internship Training/
Overseas Graduates

Thirty years ago Dr. Sudarshan,
with a small group of dedicated doctors
and social workers, undertook long
treks in the dense forests of BR Hills to
visit the Soliga settlements in search of
tribals who needed medical help. More
often than not, when this team reached
there, it found that the tribals had fled
their settlements in fear, and left behind
only the aged and children. However,
Dr. Sudarshan and his group

Interns from Mysore Medical
College and JSS Medical College are
posted at Vivekananda Tribal Health
Centre as a part of their 'stay postings'
in community medicine. They are
exposed to various facets of community
medicine in their posting here like the
working of mobile health clinics, tribal
culture and way of life, and concepts of
primary health care etc. In addition,
interested overseas medical

November-December, 2010

graduates/aspirants visit the hospital
from time to time. Last year 36 interns
were given training.

Based on the goals the activity
calendar is worked out well before the
new session in June. The students'
suggestions are given due
consideration in setting the activity
calendar and other activities of the
school including the mess menus.
From the beginning of the school
year itself, teachers carry out special
coaching classes for the slow learners
and children with learning disabilities.
Children are involved in the
extracurricular activities like
horticulture, dairy, poultry, helping in the
kitchen and dining hall activities etc.
Most of the children who graduate
from this school return to the
community to further educate and other
causes that VGKK stands for.
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et up in 1986, Karuna Trust had
its origins in the work and
experience of Vivekananda Girijana
Kalyana Kendra (VGKK), which was
providing basic healthcare to tribal
communities in the Chamarajnagar
district of Karnataka.

S

The National Population Policy
2000 lists Public Private
Partnerships (PPPs) with NGOs as
an important and viable strategy for
development. The work of NGOs in
PPPs is essentially supplementary
and complementary to the work of
the government.
Karuna Trust is actively involved in
a unique PPP in health with the
Government of Karnataka (GoK). The
initiative began with the taking over and
running of Gumballi PHC in Yelandur
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taluk of Chamarajnagar district.
The uniqueness of the Karuna
Trust PPP initiative is that it is focused
on community oriented preventive
medicine instead of individualistic topdriven approaches. The community
driven health approach aims at
empowering every individual with
essential knowledge which would give
him/her an initiative to lead a healthy life
and participate meaningfully in
understanding and solving health
problems of the family and the
community. This is achieved by
integrating preventive, promotive,
curative and rehabilitative functions
through an approach, which is
democratic, decentralized, culture and
region specific, and participatory.
The strategies used
for more effective implementation
of PPPs at PHCs are to:
•

Build capacity of service providers
at various levels for providing
primary health care

•

Strengthen information and
communication technology for
appropriate and timely
consultation and skills building

•

Enable the provision of all
essential services under one roof

•

Ensure that each PHC functions at
optimum efficiency and in a
transparent and corruption free
manner

•

Introduce initiatives that can help
the PHC to serve as a community
hub.

This PPP initiative of Karuna Trust
has grown, and in response to
invitations from other state
governments, the Trust currently
manages 45 PHCs in Karnataka,
Andhra Pradesh, Orissa, Arunachal
Pradesh and Meghalaya in partnership
with the respective state governments.
It is also in the process of entering into
partnerships with other state
governments to spread its mission of
serving people in as many as possible
states.

KARUNA

compassion in action

November-December, 2010
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orporate Social Responsibility
(CSR) is a form of corporate selfregulation integrated into a business
model and function as a built-in, selfregulating mechanism whereby
business would monitor and ensure its
support to law, ethical standards, and
international norms. Consequently,
business would embrace responsibility
for the impact of its activities on the
environment, consumers, employees,
communities, stakeholders and all
other members of the public sphere.
Essentially, CSR is the deliberate
inclusion of public interest into
corporate decision-making, and the
honoring of a triple bottom line: people,
planet, profit.
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The scale and nature of the
benefits of CSR for an organization can
vary depending on the nature of the
enterprise. However, businesses may
not be looking at short-run financial
returns when developing their CSR
strategy. CSR programmes also help
improve the perception of a company
among its staff, stakeholders and public
and significantly improve long-term
corporate profitability because it
reduces risks and inefficiencies while
offering a host of potential benefits such
as enhanced brand reputation and
employee engagement.
CSR that is becoming more widely
accepted is community-based
development approach and
corporations work with local

Corporate Social Responsibility
Society Matters
communities to better themselves as it
generally leads to more sustainable
development. A more common
approach of CSR is philanthropy. This
includes monetary donations and aid
given to local organizations and
impoverished communities in
developing countries.
Most companies believe in being
and becoming good corporate citizen.
They see the value of giving back to the
community which contributed to their
success. It is seen as imperative for
sustainable business.
Mahatma Gandhi's vision of CSR
is 'the wealth created from society is to
be ploughed back into society'.
Whether the responsibility of a
business house is only towards its
owners, shareholders is a debatable
issue and depends on the policies,
objectives and motives with which an
organization operates. And the
stakeholder is defined as a group of

individuals which is either affected by or
affects the activities and achievements
of the organizations.
It is often argued that these
stakeholders have put their investment
in the company to earn profits from its
operation and it has no business to
spend their profits/money on charity,
and it is the business of the local
bodies/governments to look after the
welfare of the people (whether health,
education, house, roads etc.). The
business pays taxes to the government
then why should they bear an additional
burden curtailing their profits.
However the idea is not well
subscribed by one and all and in a real
sense business and society in any
country co-exists and cannot operate in
segregation which is why they should
take care of the interest of the well being
of each other.
The combined efforts from all the
sectors i.e. Business, Industry,
Government and Corporate will
definitely contribute to lead a better life
for our countrymen.
Vinod K. Agarwal
Scientist 'C' (Retd.)
Bureau of Indian Standards, New Delhi.
CSR Made Mandatory for PSUs : Department of Public
Enterprise, Ministry of Heavy Industries and Public
Enterprises issued guidelines in April 2010 for all PSUs
under Central Government of India. Now it has been
mandatory for them to have CSR activities. The
companies are required to develop long , medium and
short term plan towards CSR and emphasis on
sustainable development .

November-December, 2010
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orporate Social Responsibility
(CSR) for Oil And Natural Gas
Corporation of India Ltd. (ONGC) is not
something that has ever been imposed
on it by any government diktat or any
rule of company affairs, rather
embedded in its business ethos from
the very beginning of its existence.
Whichever remote corner of the country
ONGC has gone to for exploration of oil
and gas, it has arrived with a fresh air of
development for the local community
that has always exceeded their
expectations of social and commercial
well being. Be it infrastructure, drinking
water, education or health, local people
has always found a friend in ONGC to
stand beside them. ONGC, in turn, has
got the warmth, unstinted support and
cooperation of people and derived an
immense joy of sharing happiness with
the countrymen.
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Ekal Sansthan spoke to Mr. R S
Sharma, Chairman & Managing
Director of ONGC to explore the depth
of ONGC in its commitment towards
CSR that has made this highest profit
making company of the country one of
the most compassionate corporate too.
What are the underlying drivers
in your corporate policy that
encourage you to embrace CSR?
And how this policy has evolved in
your organisation?
The Public Sector companies were
created to stimulate developments in
the core areas as per the philosophy of
growth envisaged in Industrial Policy of
1956. Inclusive growth rather than
profitability has been the basic
objective of the Public Sectors and you
will appreciate the sector shaped the
entire pattern of investment in the

10

Indian economy providing impetus for a
sustainable growth process.

with the local communities and address
their welfare needs.

ONGC, by virtue of its exposure to
the communities living in the remotest
corners of the country has always been
moved by the shortages of basic
amenities and has voluntarily ascribed
to the basic ethos of public sector or a
responsible corporate citizen.

Of late, when our CSR budget has
been escalated from 0.75% to 2% of
PAT, we have further restructured our
CSR system to move from Philanthropy
to 'stakeholder participation' approach.

Since its inception, ONGC adopted
the policy of inclusive growth and
played an important role in
strengthening the fabrics of the society.
In the earlier days our commitment
towards welfare of the society was
known as SEDP (Socio-Economic
Development Programmes). Thus, you
name it CSR or SEDP, the practice of
institutionalizing socio-economic
development of community is always
there in the very foundational spirit,
operational practices and corporate
ethos of ONGC.
Strengthening our commitment, a
comprehensive guideline on the
subject was issued in 1996-97, and
local work centres were given greater
autonomy to meaningfully associate

How much of your CSR works is
pre-determined by your corporate
policy and how much of it is
influenced by the local issues?
As I said, recently we have
restructured our CSR system. We have
created a dedicated department at
corporate level headed by a very senior
executive. The Executive Committee of
the company, comprised of its
functional Directors and chaired by the
Chairman has consciously identified 12
focus areas that address almost all the
areas of concern evolved from our work
centers spread across the country. To
name a few we actively associate in the
areas of - Education, Heath care &
Entrepreneurship development, Water
Management, Disaster Relief, etc. We
have also charted a very structured
process of undertaking and carrying out

November-December, 2010
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such projects. In fact, we have reengineered our approach to CSR
projects almost in the line of our
technical projects except the tangible
Return ON Investment factor.
However, this standardized and
structured approach does not restrict us
from taking quality CSR projects/
activities benefitting local society and
community, particularly around our
work centres.
What are the motivating factors
for ONGC or for its employees to
embrace the CSR projects?
First of all, I would say, it is the
satisfaction at the end of the day that
one derives from good works is the
biggest motivating factor. Be it an
individual or a corporate, it's always a
privilege to be able to stand beside a
needy person or a developing
community.
As a corporate, when we receive
unstinted support from the local people,
local leadership and local
administration for our various technical
projects, we realise that we are not
merely a big corporate but a partner in
progress of people. We are not only the
highest profit making company in the
country but also the richest in terms of
respect and affection of the people of
the country.

November-December, 2010
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ONGCians, the employees of
ONGC, derive immense motivational
strength when we find our programs
have rejuvenated the confidence of
about 16,000 girl children in education
or helped in restoring a crumbling
heritage at upper Assam or made a
medical aid possible for an aged lady at
far flung locality of Jodhpur.
ONGC Officers' Mahila Samiti
(OOMS) has been an excellent platform
to engage our employees and their
family members in many quality CSR
projects under the guidance of
corporate CSR. It has catalyzed an
unparallel passion among the lady
members of the Samiti to selflessly
work for many large scale projects that
are bringing perceptible differences in
the local communities in terms of
education, health and self-help.
What are some of the challenges
you faced during your CSR activities
and how did you overcome them?
Lot of developmental opportunities
exists in and around our operational
areas which are very remote and
underdeveloped. The quantum and
variety of expectations are wide.
Though we have been continuously
ameliorating ourselves to meet the
expectations of our stakeholders,
sometime we fall short of them.

Gold for ONGC's
CSR efforts
13 nominations. Eight jury
members- a veritable list of who's
who of India's corporate world.
Intense debate for more than two
hours. One decision. ONGC was
declared the unanimous choice for
Gold for its CSR initiatives in the
India Pride Awards instituted by
the Dainik Bhaskar Group.
Mr RS Sharma, CMD received
the award on behalf of ONGC
presented by Mr Pranab
Mukherjee, Hon'ble Minister of
Finance, Government of India in
Delhi. It was a proud moment for
Mrs Rashmi Sharma, Chief Patron,
and Mrs Divya Pande, Patron,
Social, ONGC Officers Mahila
Samiti who shared the stage along
with Mr Sharma. “This recognition is
for the untiring efforts of ONGC
Officers Mahila Samiti and their
commendable campaign
'Ashadeep - Shiksha ki Jyot' that will
reach quality education to 16,000
girl children of the underprivileged
strata of society,” said Mr Sharma.
'Ashadeep Shiksha ki Jyot' for
girl child education, was kickstarted at Ankleshwar on 9th Sep
2009, followed by other work
centres. Central Executive
Committee, OOMS has been
constantly guiding every unit in all
the aspects of CSR activities,
starting from identification of the
right beneficiaries, preparation of
project reports, execution and
constant monitoring from time to
time.

11
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Sometime there are many
Pressure groups for a single project or
at the same location. They come up
with contradicting agenda and
sometime vested interests. Despite our
pro-active approach in project
conceptualization and having laid down
procedure for implementation, we find it
difficult to address the real issue.
Insufficient in-house expertise for
various socio-economic activities
makes us dependent on many
volunteering NGOs and organisations.
Many of these organisations do not
have always the necessary expertise
and exposure.
Another challenge is to create our
own resource to deal with the CSR
projects of more than Rs. 300 crore per
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annum. We have our expertise in
exploration and production related
projects, and we did not have expertise
of doing CSR in such mega-scale
earlier.
However, solving such problems is
the part of our business activity.
Through creation of a dedicated CSR
group at corporate level, engaging
couple of very good officers in the team
and standardizing our approach
towards CSR projects we have
resolved much of our problems.
Our genuine intention of doing
good for the society and adoption of
ethical approach to carry out those
programs is our primary strength and
we are not deterred by any challenge.

CSR for PSUs is blessing or
burden?
Certainly it's a blessing for the
society as well as for the engaged PSU.
If we look at the very concept of creating
PSU, the CSR is a shot in the arm. As
far as any PSU is concerned, a
structured approach to CSR has great
potential of improving competitiveness
through improved social and
environmental relationship. CSR could
be an effective tool for retaining
employees and enhancing brand image
of a corporate. It can also help in
infusing a better cost management and
ethical business practices that would be
ultimately beneficial for the company.
Moreover, the joy of sharing can
never be a burden.

Mr. R S Sharma, Chairman & Managing Director of ONGC, the
second most valuable corporate of India, is also the Chairman of
ONGC Videsh Ltd, and Chairman of Mangalore Refinery &
Petrochemicals Ltd. Mr. Sharma is also Chairman of other ONGC
Group of Companies that include ONGC Petro-additions Ltd, ONGC
Mangalore Petrochemicals Ltd, ONGC Tripura Power Corporation
Ltd etc.

R S Sharma
A Committed &
Compassionate Visionary

While Mr. Sharma is a hardcore finance professional in his
approach towards business projects, he is not calculative in that
sense while it comes to the projects relating to corporate social
responsibility. His compassion towards the underprivileged
segment of society overtakes the usual commercial sense of profitloss and brings forth a visionary commitment that counts the larger
interest of humanity and country. Because of his direct involvement
and exemplary keenness, ONGC has come out with some of the
mega-CSR programmes like 'Ashadeep- Shikhsha Ki Jyot; providing
educational support to about 16000 girl children', 'HEATsupporting more than 1000 Hemophiliac children', Multispeciality
Hospital at Assam and Gujarat, Varishthajan Swasthya Sewa
Abhiyaan- extending medical aid to about 20 lakh senior citizen
across 20 work centers in India etc.
“We are investing in CSR projects in such a manner that they will
bring sustainable smiles for the millions in the years to come,”
says visionary Sharma with a large smile of satisfaction.
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PHD Chamber and CSR

PHD Chamber of Commerce and
Industry has been in service of the
business community of north India for
105 years. Realizing its societal
responsibilities and to live by its motto
"In Community's Life and Part of it" the
PHD Chamber promoted two nonprofit organizations - PHD Rural
Development Foundation (PHDRDF)
and PHD Family Welfare Foundation
(PHDFWF) more than two decades
ago.
Both the Foundations have been
executing integrated rural development
and family welfare projects with special
focus on rain water harvesting, nursery
raising, plantation of trees, community
irrigation, training of mahila panchs on
their rights and responsibilities, income
generating training for poor women,
formation of self help groups, adult and
non-formal education, reproductive and
child health, prevention of HIV/AIDS,
sanitation, population stabilization,
polio eradication, running primary
health centres (PHC), mobile medical
van, health posts for slum dwellers etc.
Major programmes taken up by
PHDRDF-PHDFWF include the
training projects for mahila sarpanch/
panchs on their rights and
responsibilities. The project was
implemented in two districts of Haryana
with financial assistance from The
European Union. Later on a similar
programme was implemented in five
blocks of Alwar district of Rajasthan in
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association of Konrad Adeneaur
Foundation, Germany. The objective
was to educate the elected women
leadership in panchayats to enable
them to participate more actively in the
decision making process for the
development of the village. About 4700
rural women benefited from the project.
The foundation also ran about 200 adult
and non-formal education programmes
for women and children in villages of
Haryana which benefited more than
12000 people.

PHD Family Welfare Foundation
has been implementing programmes in
the field of Composite Target
Intervention on prevention of
STD/HIV/AIDS for Core High Risk
Groups of Okhla industrial area for last
seven years and is running two health
posts for slum dwellers in East and
West Delhi for more than a decade.
Major activities include reproductive
and child health, pulse polio
immunization, hepatitis B vaccination,
advocacy and awareness generation
on killing of unborn female child.
Employer based Family Welfare
Projects have been undertaken for
workers of different industrial areas and
their surrounding communities in the
state of Uttar Pradesh.

Social forestry and plantation
programmes have been implemented
in communities, schools, near the water
harvesting check dams, etc. About 45
self help groups have been formed and
linked to banks. Construction of about
150 sanitation pits/toilets has been
taken up in villages. A Primary Health
Centre at Kufri, district Shimla and in
rural hilly regions of Himachal Pradesh
have been set up and equipped with the
state of the art medical equipment with
financial assistance from the Japanese
Embassy. The PHC is being run by the
Health Department of the State Govt.

During recent years the PHDRDF
has sharply focused on rain water
harvesting implemented with a
community participatory approach.
About 110 rain water harvesting and
ground water recharging projects have
already been completed in the rural
areas of Rajasthan and Haryana. In
order to supplement the programme,
community irrigation project has also
been launched in these villages. This
aims at motivating farmers to use less
water consuming irrigation methods.

A Medical Mobile Van was
launched with financial assistance
from Palriwala India Foundation,
Switzerland for providing high quality
health care services at the door step
of the poor people of remote rural
areas and slum dwellers. Eight
villages were adopted in Rajasthan for
all round development of rural areas.

The PHD Chamber has
implemented these projects in
collaboration with its corporate
members, Central and State
Governments, international agencies,
etc. benefiting more than six lakh
people and improved conditions for
large number of cattle and other
animals.
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FMCG Sector most active in
CSR Activities : ASSOCHAM

I

ndian industries engaged in
sectors such as FMCG,
Chemical and IT/ITES have been most
active in taking up corporate social
responsibility during the first quarter of
the current financial year.

of any education and information. They
provide funds that help in setting up
local schools, colleges and centers for
learning and education including ITI's
and other vocational institutes to the
youth.

According to Assocham there are
175 Indian companies which have been
grouped under 18 broad sectors based
on their economic activity, the
maximum initiatives have been
undertaken by almost 52 companies in
FMCG and consumer durable
contributing a share of 13.11 percent.
44 companies engaged in Chemicals
sector placed at second position with a
share of 11.71 percent. IT/ITES sector
with 39 companies occupied third place
with effective CSR initiatives,
contributing a share of 9.65 percent,
among others.

Top 5 Major theme
areas undertaken by India Inc.

The 175 corporate houses on an
aggregate have identified 26 various
theme areas for their CSR initiatives.
Out of the total 26 activities, apparently
community welfare is the top priority
areas on the Indian companies list with
a share of 19.83 percent. It involves
activities that focus more towards the
under-privileged community that lives
around the vicinity of company plants,
facilitating education and health care
and supporting projects that lead to
employment generation.
The second most sort CSR
initiative followed by companies is
towards providing education and
enlightening rural youth of the country.
CSR initiative for education carved out
a share of 15.65 percent. The corporate
sector helps in imparting education to
the deprived kids in the urban areas
along with the children from rural areas
that do not have any access to medium
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CSR theme
areas

Total companies
CSR initiatives
Share (in %)

Community Welfare
Education
Environment
Health Care
Rural Development

19.83
15.65
12.72
9.05
5.16

Source: Assocham Research Bureau

Since, global warming is the buzz
word now-a-days, Indian corporate
sector has initiated their efforts to
preserve and save it. Thus,
environment is the third most prioritized
area undertaken in CSR activities, with
a share of 12.72 percent. CSR projects
in this area deliver solutions that are
both environmental and business
friendly, providing financial benefits as
well as improving the firm's image as an
environmentally-aware company. The
big corporate houses are now going for
the carbon credits which have been a

good attempt to prevent the global
warming.
The fourth most popular area, that
corporate sector involves in is the
health care. They offer mobile medical
services with medical help along with
organizing regular medical camps to
eradicate diseases, creating
awareness on preventive health care
among others. Among the 26 various
CSR initiatives, health carved out a
share of 9.05 percent.
The Indian conglomerates are
equally extending their support in the
development of the rural areas. They
are providing both financial and
infrastructural assistance towards
agriculture, animal husbandry, cottage
industries and adopting some villages
with the help of local authorities. By this
companies are developing local skills,
using local raw materials and helping
rural community in marketing outlets.
Thus, it is the fifth most prioritized area
under CSR initiatives contributing a
share of 5.16 percent.
The 175 Indian industries have
focused their CSR activities across 20
states/UTs, out of which, Maharashtra
received maximum attention for
initiating their CSR activities with a
share of 38.97 percent. It is followed by
Gujarat (22.25 percent), Delhi/NCR
(11.05 percent), Andhra Pradesh (8.62
percent) and Tamil Nadu (7.55 percent)
among others.
Out of 20 states/UTs, Kerala has
minimum attention of 0.71 percent
towards CSR initiatives. Others states
with minimum CSR activities are Uttar
Pradesh (2.01 percent), Orissa (1.52
percent), Haryana (1.02 percent) and
Punjab (0.76 percent).
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ekuo thou lkFkZd
cukus ds fy, okLrfod laifRk dk lap; djs

cz

ãk.M uk;d us l`f"V jpuk
dj ekuo dks loksZPp izk.kh
cuk;k gSA ekuo l`f"V dh loZJs"B
d`fr gSA ekuo thou vueksy gS]
nqyZHk gS] ;g ijekRek dh vewY; nsu
gSA nsork Hkh ekuo ;ksuh izkIr djus
ds fy, ykykf;r jgrs gSaA dgkor
Hkh gS& ^cM+s HkkX; ekuql ru ikok]
lqj nqyZHk xzUFkfUg xkokA*
izR;sd O;fDr tUe ls gh
dtZnkj gksrk gSA ;g dtZ ik¡p
izdkj ds gksrs gSa& bZ'oj] ekrk&firk]
ifjokj] lekt ,oa jk"Vª dkA vr%
ekuo ek= dk izFke drZO; ,oa
nkf;Ro gS fd ekrk ds vfrfjDr bu
lHkh _.kksa ls eqDr gksaA O;fDr vxj
izkekf.kdrk iwoZd bu _.kksa ls eqDr
gksus dk iz;Ru djs] rks og uj ls
ukjk;.k cu ldrk gSA
;g txr deZ {ks= gSA ;gk¡
deZ dh [ksrh gksrh gS] tks tSlk
cksrk gS og oSlk gh ikrk gSA ;gk¡
g"kZ Hkh gS o fo"kkn Hkh gSA deZ {ks=
esa dgha 'kkafr gS] rks dgha la?k"kZ]
dgha thou gS] rks dgha e`R;qA
vxj O;fDr e`R;q dk lnSo Lej.k
djrk jgs] rks mls vius
drZO;cks/k dk Kku Lor% gh izkIr
gksrs jgrk gSA
Lkk/kkj.kr;k ekuo vkfFkZd
laink dks gh laifÙk ds :i ekurs gSa]
ijUrq okLrfod laifÙk pkj izdkj
dh gks r h gS & vk/;kfRed]
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lkaLd`frd] lkekftd ,oa vkfFkZdA
ftl O;fDr ds ikl bu pkjksa
laifÙk;ksa dk lekfo"V jgrk gS
okLro esa mUgsa gh laifÙkoku dh laKk
nh tk ldrh gSA iz”u mBrk gS bls
izkIr dSls fd;k tk,\ izFker% gesa
;g le>uk pkfg, fd tks Hkh gekjs
ikl gS] og lc izHkq iznÙk gSA
lkFk&gh&lkFk blesa lekt ,oa
jk"Vª dk Hkh ijks{k&vijks{k :i ls
;ksxnku jgrk gSA
ftl izdkj O;fDr Lo;a dh
le`f) pkgrk gS mlh izdkj mls ;g
Hkh iz;kl djuk pkfg, fd gekjk
jk"Vª Hkh le`) gksA izk;% yksx bZ"k
oanuk djrs gSa& ^lq[k laifÙk ?kj
vkos] d"V feVs ru dk* lkFk gh ;g
Hkh dgrs gSa& ^ru&eu&/ku lc dqN
gS rsjk] rsjk rq>dks viZ.k D;k ykxs
esjk*A okLro esa O;fDr bZ”oj ls
izkekf.kdrk o vkrZHkko ls pkg
djrk gS] rks fuf”pr :i ls mlds
?kj esa lq[k&laifÙk vkrh gSA
lkFk&gh&lkFk viuh laifÙk dks
bZ”oj }kjk iznÙk ekudj viuh
vko”;drk dk miHkksx djrs gq,
Lo;a dh laifÙk] lk/ku] le; ,oa
Kku dk de&ls&de 5 izfr”kr
lekt ,oa jk"Vª ds izfr fu%LokFkZ Hkko
ls fcuk uke o fcuk vis{kk ds viZ.k
djrk jgs] rks mls ikap izdkj ds ykHk
izkIr gksrs gSa& Lo;a dks larks"k]
ifjokj esa lejlrk] cPpksa esa laLdkj]
/ku esa vfHko`f) ,oa lekt esa

lEekuA ftl mn~s”; ds fy, ekuo
thuk pkgrk gS] vius thou dks
lkFkZd cukuk pkgrk gS] okLrfod
laifÙk vtZu djuk pkgrk gS] ml
lHkh dk blesa lekfo"V gSA jghe us
;gk¡ rd dgk fd nku nsus esa
ftldh :fp ugha gks] mldh lekt
esa dksbZ mi;ksfxrk ugha gksrhA ,slk
O;fDr /kjrh dk cks> Lo:i gksrk
gSA
bldk lk{kkr mnkgj.k gS&
eqacbZ fo'ofo|ky; dks orZeku esa 32
djksM+ :i;s vuqnku nsus okys Jh
vflr dksfV;k us okLrfod larks"k
dk vuqHko fd;k gSA Jh dksfV;k ns'k]
lekt ,oa xjhcksa ds lgk;d cuus esa
izlUurk O;Dr djrs gSaA vkidk
ekuuk gS fd izR;sd O;fDr dks viuh
Lo;a dh vkenuh dk 10 izfr'kr
lkekftd dk;ksZ esa nsuk pkfg,A
vkidk earO; gS fd izR;sd O;fDr ds
thou esa blls Hkh vf/kd izfr”kr
lekt dk ;ksxnku jgrk gSA
izR;sd ekuo lq[kh jguk pkgrk
gS] vkuUne; thou O;rhr djuk
pkgrk gS] thou dks lkFkZd Hkh
cukuk pkgrk gSA bUgsa izkIr djus ds
fy, fnu&jkr nkSM+rk jgrk gSA ;g
blfy, nkSM+rk gS fd eSa laifÙkoku
cuwA O;fDr bleas gh l[qk] lkFkd
Z rk]
lEeku <<awr+k gAS bl nkM
S + eas og vius
LokLF; dks Hkh foLer` dj cBSrk gAS
vr% geas Hkkjrh; lLadf`r dk vud
q j.k
dj thou&;kiu djuk pkfg,A
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Hkkjrh; laLd`fr olqnSo dqVqEc
dh jgh gSA ge Hkkjrh; lHkh
oS".kotu gSA bldk HkkokFkZ gS tks
nwljksa dh osnuk dks igpkusaA blh
vk/kkj ij ,d Hktu dh dM+h gS&
^oS".ko tu rks rsus dfg;s] tks ihj
ijkbZ tkus js* O;fDr dsoy
gkM+&ekal dk iqryk cudj gh u jgs
vfirq bUlku cudj jguk pkfg,A
blfy, dgk x;k gS& ^fdlh ds
dke tks vk, mls bUlku dgrs gSaA
ijk;k nnZ viuk;s mls balku dgrs
gSA* Hkw[k yxs ;k u yxs LOkkn ds
olhHkwr gksdj [kkrs jguk gS&
fod`fÙk] Hkw[k yxus ij [kkuk gS&
izd`fr vkSj Hkw[ks dks f[kykdj [kkrs gSa
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og gS& laLd`fr] ;g gS Hkkjrh;
laLd`frA ;g gekjh d`fr esa gh ugha
vfirq ;g gekjh o`fÙk cu tk;]
D;ksafd d`fr vLFkk;h Hkh gks ldrh
gS] ijUrq o`fÙk LFkk;h jgrh gSA
lc ds eu esa ,d gh Hkko& pkgs
og O;kikjh gks] m|ksxifr gks] ge
lcls igys le>s fd ge Hkkjrekrk
dh larku gSa] vr% gesa jk"Vª ds izfr
lnSo lefiZr Hkko j[kuk pkfg,A
,slh Hkkouk ls fo”o ds le{k Hkkjr
dk fp= cny ldrk gSA gesa vVwV
fo”okl j[kuk pkfg, fd lekt o
jk"Vª dh lsok ls lokZfxa.k fodkl
gksxkA

ge dosy vius ik"sk.k ds fy, gh
liafÙk dk vtuZ u djas cfYd lekt
,oa jk"Vª dh lef`) eas ijwd cuAas

ns'k gesa nsrk gS lc dqN]
ge Hkh rks dqN nsuk lh[ksa---

jkes”ojyky dkcjk]
ps;jesu]
jke jRUk xqazi] eqEcbZ
¼Jh jkes'ojyky dkcjk oucU/kq
ifj"kn ds laj{kd gS vkSj blls iwoZ os
ifj"kn ds jk"Vªh; v/;{k jgsA ½

Sri RameshwarLal Kabra is a successful businessman and a philanthropist and heads the Ram Ratna Group, Mumbai.
He is the patron and past National President of Friends of Tribals Society.
Sri Kabra has combined spirituality with social responsibility to lay emphasis on making willing contributions to the society
while involved in business. He deeply invokes the spiritual spirit to covey his point that wealth can be created by an individual
but he should and must realize his social responsibility that would help nation in its overall development.

Ekal Thanks
Noble gesture of
Sri S.R. Sharda
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EKAL Targets
to Reach 100,000 Villages in
EKAL has set an ambitious target
of reaching to a hundred thousand
villages (100,000) by the year 2013. It's
the Silver Jubilee year for Ekal, and
coincides with the 150th Birth
Anniversary of Swami Vivekanand. “If
children can not go to school, the
school must go the children.” It was
this motivational call of Swamiji that
inspired the Ekal Movement to reach to
rural India with its education
programmes. As on September 1, 2010
Ekal Vidyalayas or schools with there
its other functional education
programmes are available in 34,343
villages, where more than one million
(1,000,000) children are taking
advantage of the education
programmes.

level. Illiteracy is the root cause and
biggest impediment to development of
an economy. Without literacy, other
factors such as primary health,
employment generations, population
control etc are non-starters.

Mission of Ekal is to eradicate
illiteracy from rural areas, particularly
among tribals, so that a literate tribal
population will also simultaneously get
access to primary health, child care,
gainful self-employment to empower
them economically and socially.

A smiling happy and progressive
India is what Ekal strives for. It is
believed that standing between India's
growth and its becoming a superpower, which this country rightfully
deserves, is illiteracy at the grass root

Ekal's aim is to provide
and create awareness for
Primary Education
Health Care Education
Development Education and
Empowerment Education

With India poised to move ahead
and there being all positive signs of a
robust and sustained economic growth,
the roadblocks to literacy need to be
done away with.

2013
Primary Education

Ekal has been successful in
devising a cost effective concept of One
Teacher School (OTS) or Ekal
Vidyalaya. Here, the children of the
village who do not go to any school or
even those who go to other schools are
given support education for three hours
every day. Children are motivated to go
to schools and the drop-out rate in
higher schools has come down
considerably in areas where Ekal is
active.
While previous attempts, by many,
of educating the deprived children in
remote villages have not succeeded,
the Ekal Vidyalaya concept got easily
accepted as it offered a convenient
value based non-formal education to
them.
Health Care Education
The Health Care education
programme disseminates information
about health hazards and preventive
measures through community
participation. The emphasis is on
hygiene, sanitation, nutrition, first aid,
maternal & child care and information
on common diseases prevailing in the
local area.
Development Education
The primary aim is to provide
information about various income
generating programmes to make the
villagers self-sufficient.

Ekal School in a village
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The objective is to make the village
self-reliant by utilizing local resources.
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For sustainable develop-ment, small
projects like: vermi-culture, tree
plantation, vegetable plantation, water
management, animal husbandry etc.
are being pursued. Ekal also helps
them with the necessary training and
marketing of the produce. Skill
development programmes are also
undertaken.

Volunteer being trained on Vermi-Culture

Empowerment Education
The objective is to educate
villagers about various government
schemes meant for them and their
benefits in case they are forthcoming.
The modalities of using 'Right to
Information Act' are also in the
curriculum.
Ekal now has embarked upon an
ambitious programme of integrated
village development. The above
mentioned four functional education
programmes offer a strong base to the
development of the village in totality
wherein the marginalized population
will be literate, healthy, economically
well-off to lead a dignified life.

A Family Magazine With Social Concern

Ekal cause gets an equal amount from
his/her organization. And recently the
Asian American Hotel Owners
Association declared Ekal as one of the
two charities of choice for the current
year.
At home also Ekal's work has been
recognized by many. The PHD
Chamber of Commerce and Bharat
Vikas Parishad have earlier selected
and awarded Ekal being the best
voluntary organization. Some time back
the Meri Dilli award was given to Ekal.
The Madhya Pradesh government has
also conferred the prestigious 'Thakker
Bapa Rashtriya Samman' on Ekal.
Rotary and Lions Clubs have also
appreciated and supported Ekal's
programme in various cities.
Ekal has the privilege of being
selected by the organizers of Petrotech
Society and ONGC as their only
Corporate Social Responsibility
(CSR) partner for the PETROTECH
2010. Its four day mega event
dedicated to the petroleum industry is
being organized under the aegis of
Ministry of Petroleum & Natural Gas,
Government of India, from October 31
to November 3, 2010, New Delhi.
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Started in 1988 in Jharkahand,
today it has grown into the biggest
movement of its kind in the country with
the support of all. Besides many
support groups in various cities within
the country Ekal has formidable support
base in countries like Australia,
Canada, Dubai, Hong Kong, New
Zeland, U K and USA. More and more
people are joining the efforts of Ekal to
make it truly - a people's movement.
A team of dedicated volunteers
from the rural as well as the urban area
have helped in its growth and
management. The Ekal Movement has
three national support organizations,
Friends of Tribals Society (FTS) with its
headquarters in Kolkata, Ekal
Vidyalaya Foundation of India (EVFI)
and Bharat Lok Shiksha Parishad
(BLSP) both having headquarters in
Delhi. Besides these, there are state
voluntary organizations throughout the
country. The FTS is headed by its
National President Sri Sajjan Bhajanka,
the EVFI by its Chairman Sri K. N.
Memani and the BLSP by its National
President Sri Naresh Jain.

Growth of Ekal Vidyalayas
Number of students: More than 10,00,000 (Ten lacs)
34343
26724

27041

2008

2009

24006
20142
14178

Global Recognition
Ekal's work for the rural is being
recognized globally. A number of multinational organizations have included
Ekal for 'matching donations' wherein
any of their employees donating for

Ekal - A People's Movement

7521

2002

16086

10000

2003

2004

2005

2006

2007

2010
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èkjrh ekrk dh csfV;ksa us

vc Fkke yh gS deku] ,dy vfHk;ku dh

,

dy vfHk;ku esa cguksa dh
Hkwfedk egÙoiw.kZ gSA xr o"kks±
rd iwjs ns'k dk ,d gh ^efgyk uxj
laxBu oxZ* gksrk FkkA mlesa nwj&njkt
dh cgusas igq¡p gh ugha ikrh FkhaA la[;k
Hkh loklkS ls Ms<+lkS rd gks ikrh FkhA
vr% fopkj gqvk fd ;fn cguksa dh
lgHkkfxrk cM+s :i esa çkIr djuh gS rks
iwjs ns'k dks ik¡p cM+s {ks=ksa esa ck¡Vdj
ik¡p efgyk oxks± dk vk;kstu fd;k
tk;sA blesa cM+s uxj vFkkZr~ pSIVj ds
lkFk vapy ladqy rd dh cguksa dks
vkeaf=r fd;k tk;s D;ksafd xk¡o ds
fudV ds dLcksa esa Hkh cguksa dh
lfefr;k¡ cukdj mudh lgHkkfxrk dks
c<+k;k tkuk laHko gSA
efgyk uxj laxBu oxZ dk y{;
1- NksVs cM+s uxjksa dh cguksa dks ,dy
fe'ku dh eq[; fpUru èkkjk ds
lkFk tksM+ukA
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2- efgyk uxj laxBu foLRkkjA
3- çokl ,oa lEidZ ds }kjk dk;Z ,oa
dk;ZdrkZ dh xq.koÙkk dks
lqfuf'pr djukA
4- ^LokoyEcu laxzg* y{; çkfIr esa
cguksa dk lhèkk ;ksxnkuA
if'pe Hkkx dk oxZ 10&11
tqykbZ dks ukxiqj esa lEiUu gqvk
ftlesa yxHkx 200 cguksa us Hkkx
fy;kA mn~?kkVu l= esa ukxiqj ds
lqçfl) f'k{kkfon~ Mk0 osn çdk'k feJk
ds vkstLoh oDrO; us lHkkxkj esa
mifLFkr lHkh Jksrkvksa dks ea=eqXèk dj
fn;kA lekiu lekjksg esa ,dy
vfHk;ku ds ç.ksrk xq#oj ln`'k ek';keth xqIr dk nh{kkUr Hkk"k.k gqvk
vkSj iwT; ckiwth Jh jkes'oj yky
dkcjk dk vk'khoZpu çkIr gqvkA oxZ esa
ik.Mspsjh dh HkwriwoZ jkT;iky fonq"kh
MkW- jtuh jk; dh mifLFkfr

mYys[kuh; jghA
oxZ dh lcls cM+h fo'ks"krk jgha
ukxiqj dh cguksa dh ftUgksaus lHkh
çdkj dh O;oLFkk,a Lo;a dhA bl
volj ij lqUnj if=dk ^v{kj èku* dk
foekspu Hkh fd;k x;kA {kekrkbZ
dqyd.khZ ds usr`Ro ,oa nhik ikBd ds
lkFk 40 cguksa dh Vhe us oxZ dks
Lej.kh; cuk;kA
nf{k.k Hkkx dk oxZ psUubZ esa
22&23 tqykbZ dks lEiUu gqvk ftlesa
pSIVj dh cguksa us lQy Hkwfedk fuokZg
dhA mn~?kkVu esa psUubZ dh çfl)
m|ksx /kjkus dh Jherh uhuk jsM~Mh
eq[; vfrfFk jgha tks ,dy vfHk;ku dh
ifjdYiuk ls vR;fèkd çHkkfor gqbZA
lekjksg esa nh{kkUr Hkk"k.k MkW- dslqczãe.;e th dk gqvk tks fd enqjbZ
ds foosdkuUn dkWyst ds HkwriwoZ
çèkkukè;kid jgs rFkk foosdkuUn
lkfgR; ,oa Hkkjrh; osn] mifu"kn]
xhrk ds vPNs Kkrk gSA oxZ dh
çLrkouk ,oa vfHk;ku dh dYiuk çkseatqJh us j[khA dsjy ls vkbZ vkjksX;
dh cguksa us vn~Hkqr }hi u`R; izLrqr
fd;kA
iwohZ Hkkx dk oxZ Hkqous'oj esa 31
tqykbZ ls 1 vxLr rd gqvkA pkjksa
çkUrksa] mM+hlk] fcgkj] >kj[k.M] caxky
dh cguksa us blesa Hkkx fy;kA Jherh
'k'kh lsfB;k ds usr`Ro esa yxHkx
iPphl cguksa us cM+s mRlkg ls vkSj
lq:fp iw.kZ <ax ls dk;ZØe dk
vk;kstu fd;kA
mn~?kkVu l= esa eq[; vfrfFk
Jhefr ekyk tXxh us vius mn~xkj
O;Dr djrs gq, ,dy vfHk;ku dh
Hkwfj&Hkwfj ç'kalk dhA oxZ dh Hkwfedk
j[krs gq;s çks- eatqJh us nks fnu ds oxZ
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dk egÙo crk;k rFkk cguksa dks
çf'k{k.k dh ekufldrk ls lh[k dj
rFkk y{; fuèkkZfjr djds tkuk gS] bl
ij çHkko'kkyh <ax ls cy fn;kA ek';keth xqIr ds nh{kkUr Hkk"k.k ds lkFk
gh iw.kZrkearz gqvkA cguksa dks ,dy
fe'ku dk ikFks; çkIr gqvkA bl volj
ij Jh dqynhi xqIrk ,oa /keZifRu Å"kk
us lq:fpiw.kZ Lekfjdk dk foekspu
djok;kA
iwoksZÙkj Hkkx dk oxZ xksgkVh esa
28&29 vxLr dks lEiUu gqvkA
xksgkVh dh cguksa us viuh 'kfDr]
yxu] ifjJe ,oa çfrHkk dk ifjp;
nsrs gq;s oxZ dk vR;Ur lQy lapkyu
fd;kA vuq'kkluiw.kZ okrkoj.k esa oxZ
cguksa ds fy, f'k{kkçn jgkA mn~?kkVu
lekjksg ds volj ij fonq"kh MkW- js.kqdk
ckjdVdh] MkW- rkirh d';i c#vk dk
ekxZn'kZu çkIr gqvkA
oucaèkq ifj"kn ds jk"Vªh; vè;{k
Jheku lTtu Hktudk dh mifLFkfr
vR;Ur çsj.kk nk;d jghA MkW- jes'k
xqIrk us vlfe;k esa çHkko'kkyh <ax ls
cguksa dks mudh 'kfDr;ksa dk Lej.k
fnyk;k vkSj dgk fd os gh lPph
lekt fuekZ=h gSaA pSIVj vè;{k Jh
iou th] lfpo Jh çeksn tSu us
Lohdkj fd;k fd cguksa esa bruh {kerk
gS fd gekjs pSIVj dks Hkh cgqr Å¡pkbZ
çnku dj ldrh gSA
mÙkj Hkkx dk ik¡pok ,oa vafre
oxZ y[kuÅ esa 4&5 flrEcj 2010 dks
gqvkA y[kuÅ oxZ gekjs fy;s ,d
fo'ks"k pqukSrh FkkA rhu ekg iwoZ
y[kuÅ esa dqN cguksa ls lEidZ dj
,d efgyk lfefr dk xBu fd;k x;k
ftldk fofèkor~ mn~?kkVu 5 flrEcj
dks Hkkjr yksd f'k{kk ifj"kn y[kuÅ
pSIVj ds lkFk gqvkA
oxZ dk mn~?kkVu çkr% 10 cts
Jherh dqedqe jk; pkSèkjh] Mk;jsDVj]
lgkjk bafM;k xqzi ds }kjk gqvkA fnYyh
ls oucU/kq ifj"kn ,oa Hkkjr yksd f”k{kk
ifj"kn dh 15 cguksa us oxZ esa fgLlk
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fy;kA FTS fnYyh dh cguksa eèkqfjdk
ewanMk] lqeu ek#] oh.kk tktw] jsuw
djok us l=ksa esa lfØ; Hkwfedk dk
fuokZg fd;kA y[kuÅ dh cguksa us
Lojfpr vfHku;] u`R; xku çLrqr dj
^vkuan esyk* dk vkuan çnku fd;k
ftls lcus ljkgkA
lekiu lekjksg esa Jherh ehuk
vxzoky] çèkkukè;kfidk dsUæh;
fo|ky; fnYyh us vius fo}rkiw.kZ
oDrO; ls cguksa dks vej lans'k fn;kA
oxZ dh eq[; miyfCèk;k¡
• iwoZ fopkj ,oa dYiuk ds vuqlkj
lHkh oxks± esa vapy] ladqy] lap dh
cguksa dh la[;k yxHkx 70 izfr”kr
jghA lHkh cgusa vius [kpZ ls oxks± esa
vk;ha] ;g vR;ar egRoiw.kZ ckr gSA
• cguksa dh lfØ; lgHkkfxrk % lHkh
oxks± esa vfèkd ls vfèkd cguksa dks
viuh vfHkO;fDr djus dk volj
feykA ppkZRed l=ksa esa cguksa us
[kqydj ç'u&mRrjksa dk vknku&iznku
fd;kA NksVs uxj&dLcksa dh cguksa ds
fy;s ;g igyk vuqHko Fkk vr% mudk
mRlkg] [kq'kh ,oa çsj.kk Hkh vfèkd FkhA
• pSIVj dh vuqHkoh cguksa us vkxs
c<+dj xV'k% l=ksa esa fo"k; fy;sA blesa
mYys[kuh; uke gSa Jherh iq"ik eqanMk
jk"Vªh; vè;{k] ouca/kq ifj"kn efgyk
lfefr] Jhefr 'khyk fprykafx;k]
vydk eksnh] foeyk nekuh] dqath csu]
mek iphfl;k] eèkqfjdk ewanMk] lqeu
ek#] oh.kk tktw] mek nsoMk] banq nsoMk]
lfjrk] jhuk HkkSfed] mfeZyk ljkZQ]
nhik ikBd] jatuk ç.kkeh] Å"kk
tkyku] mek lksMkuh vkSj vU;A
• efgyk laxBu dk;Z ,oa foLrkj
rFkk uxjh; fo|ky;ksa esa jSQy 'khV ds
}kjk çpkj&çlkj laxzg ij Øe'k% iq"ik
th rFkk foeyk nkekuh us ikWoj iksbaV
iztsUVs”ku ls fo"k; dks le>k;kA
• Lusg lEidZ vfHk;ku ds }kjk
xq.koÙkk ,oa LokoyEcu laxzg gsrq

çokl dk egÙo le> dj cguksa us
çokl djus dk vn~Hkqr tks'k fn[kk;kA
lHkh {ks=ksa esa 15&20 cgusa çokl djus
dh {kerk j[krh gSa vkSj bruh gh cguksa
dks l{ke cuk;k tk ldrk gSA
• vapy ,oa ladqy dh cgusa lap
çokl djus dks rS;kj gSaA dqN {ks=ksa tSls
vkaèkz] fonHkZ] vle] egkjk"Vª] NÙkhlx<+
dh cgusa lap rd çokl djrh gSaA
muds vuqHko tkudkjh iw.kZ jgsA
• psUubZ] xksgkVh ,oa y[kuÅ dh
cguksa us lkaLÑfrd dk;ZØe Lo;a rFkk
iw.kZdkfyu dk;ZdrkZ cguksa ds }kjk
çLrqr dj ,d vkn'kZ mnkgj.k çLrqr
fd;kA
• Hkqous'oj ,oa ukxiqj oxZ dh
lkaLÑfrd laè;k esa yksd u`R; vR;Ur
ç'kaluh; jgsA
• lHkh oxks± esa iw.kZ vuq'kklu] cguks
dh çcUèku {kerk ,oa fofHkUu çfrHkkvksa
dk çn'kZu mYys[kuh; jgkA
• xr o"kZ dh rqyuk esa ik¡pxquh
la[;k esa cguksa us çf'k{k.k çkIr fd;k
,oa dk;Z djus dh çsj.kk yhA

izks0 eatqJh]
jk"Vªh; laxBuea=h]
,dy vfHk;ku
Smt. Manjushree, National Organizing
Secretary, Ekal Movement, gives her
impressions while reporting on the five,
two day, regional conventions of the
volunteers of the ladies wing both from the
cities and rural areas. The meetings were
held in-between the month of July to
September, 2010, on different dates and
different locations. All the meets had a
workshop on the Ekal's working,
interactive session, discussion on the
future programmes with focus on role of
the women wing.
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EVFUSA celebrats their 10th anniversary in Dallas
EVF USA celebrated their 10th Anniversary at the Dallas Convention held from September 17 - 19, 2010.
Around 100 delegates from USA chapters and EVFI graced the convention. The volunteers discussed about
the expansion of the chapters in USA from 35 chapters to 40 by next year. The event committee of EVFUSA,
this year, did a remarkable job and made Ekal presence felt all over USA. The youth team is bringing in new
ideas of how to popularize Ekal, handling the website etc. The Dallas team was a good host, headed by
Smt. Kalpana and Sri Kishore Fruitwala. In the evening there was a cultural programme in which all the
donors of Dallas were invited.
EVFI requested all EVFUSA volunteers to visit Ekal schools and have a first hand glimpse of how Ekal is
transforming the villages.

Few deligates at EVF, USA convention Dallas.

Ekal Vidyalaya Foundation Support Group of UK inaugurated
Ekal Vidyalaya Foundation (EVF) opened its UK support group under The Hemraj Goyal Foundation.
The launch ball was held on Saturday, September 11, 2010 at the Radisson Edwardian hotel, Heathrow,
London and it was an amazing success. Fund for more than 250 schools was collected - potentially touching
the lives of 10,000 children just from one night's fundraising! Representatives from India were Sri K.N.
Memani Chairman EVFI, Smt. Kiran Memani, Sri Pradeep Goyal Trustee, EVFI, Smt. Neeru Goyal and Smt.
Sangita Gupta, Global Co-ordinator, EVFI. The master of ceremonies Sri Hardeep Singh Kohli ensured that the
night was full of laughs and special guests Miss England, Miss Wales and Miss Universe GB added to the glamour.

Invitees engrosed in listening the speaker

November-December, 2010

Miss Wales at the EVF's function.
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Ekal Support Group in ANTWERP, Belgium
An awareness meeting for Ekal was held in Antwerp, Belgium on October 1, 2010. It was attended by Sri
Jitubhai Bhansali, Sri Pradeep Goyal and Smt. Neeru Goyal from Mumbai.
In a bid to form a Steering Committee to take the Ekal activity forward in Belgium, an informal meeting
took place with a few prominent diamond merchants living in Antwerp. Sri Dilip Thakkar, Sri Mihir Mehta, Sri
Mehul Kothari, Sri Shailesh Javeri and Shri Nishit Kothari represented the Belgium side. The Committee
under the leadership of Shri Dilip Thakkar as its Chairman, was constituted after the broad parameters of
formation of a Chapter were discussed and agreed upon.
In the evening, a programme was held wherein about 100 non resident Indians participated. It was also
attended by Honorary Consul General of India and Rotary member of Antwerp West, Mr. Marc A. Huybrechts.
Sri Pradeep Goyal made a 45 minute presentation explaining the aims and objectives of Ekal. The audience
asked many questions and made several suggestions which were addressed by Sri Jitubhai Bhansali and Sri
Pradeep Goyal.
The Steering Committee is now slated to contact invitees of the meeting in a focused manner to solicit
their support for Ekal.

EKAL GLOBAL LEARNING 2011
Ekal Global Learning (EGL) is an annual programme especially designed for volunteers of Ekal
Movement from abroad to help them personally experience ground realities of Ekal work in the field. Many
Indian volunteers also join the trip.
Earlier this year the EGL was held in Jammu and Kashmir (J & K) which was attended by 28 volunteers.
The volunteers had also visited Leh to see the working of Ekal schools in this difficult terrain. The July-August
issue of Ekal Prayas had carried the complete report. The next EGL programme of four days will start from
Pune on January 3, 2011.
The EGL has been planned in such a way that would enable the participants to get 'on the spot' learning
of Ekal Systems. They will also get an exposure to a rich tribal culture and an opportunity to visit some of the
ancient temples as well as exciting natural spots.
After departure from Pune on the 3rd January the night halt will be at Bhimashankar. The next two days
will be in Nasik and on the 6th January the stay will be at Jawhar. The EGL will conclude at Surat on the
January 7, 2010.
In Surat, on January 8 - 9, 2010 the regional meet of chapters, anchal coordination committees and the
field workers will take place. Members of the EGL team who intend to participate in this meet, called
'samanvaya varg', can stay back.
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A Creative Scheme for Fund Collection
Throughout the year we go to birthdays/
anniversaries and such other parties with flower
bouquets, gifts etc. but the Mumbai chapter of FTS
came out with a fascinating idea of providing 'Ekal
Support Coupons'. Now, its members are
presenting these coupons as a gift on such
occasions. With the gift coupon, a nice thanks
letter is also attached informing that on behalf of the beneficiary a child is being educated in some rural
village. This benevolent idea has caught attention of many members and donors
The Delhi chapter of FTS has also initiated similar programme, recently, under the guidance of Ms.
Vandana Khaitan with a tremendous success

Dandia by FTS, Delhi
The ladies wing of Friends of Tribals Society of Delhi
organized a Dandia evening on October 9, 2010. Many of the
members and guests participated in the traditional Dandia
dances and were thrilled with the event. Before the dance the
guests were familiarized with the Ekal programmes
by Smt. Manjushree, National Organizing Secretary, Ekal.
Smt Madhu Mundra, Secretary, FTS Ladies Wing, Delhi,
welcomed the guests.

ouca/kq ifj"kn
FRIENDS OF TRIBALS SOCIETY

Guests performing Dandia

Medical Camps
successfully organized
by FTS Bangalore
Friends of Tribals Society,
Bangalore in association with Vittala
Eye Hospital, Bangalore, Shiv Sakthi
Trust and Seva Clinic Bangalore
arranged two health check up and eye
screening camps at Indiranagar Village
of Bellary Anchal on August 28, 2010
and Madnala Village of Gangavathi
Anchal on August 29, 2010, covering
about 15 to 20 surrounding villages
associated with the Ekal Movement.
These camps were conducted with the
financial assistance of Shiv Shakthi
Trust, Bangalore.
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LokfHkeku tkxj.k
vfHk;ku }kjk
o`{kkjksi.k y{; izkfIr
o"kZ 2010 esa 10]00]000 ¼nl
yk[k½ o`{kkjksi.k dk;ZØe dk y{;
FkkA xqtjkr ds ukfM;kM ls izkjEHk
gqvk ;g y{; vc iw.kZ gks pwdk gSA
dqy 10]77]339 ikS/ks yxk;s x;s gSaA
bl vfHk;ku esa ,dy fo|ky; ds
fo|kfFkZ;ksa] dk;ZdrkZvksa] xzkeh.kksa]
lfefr ,oa pSIVj ds lnL;ksa us
c<+dj fgLlk fy;kA vusd LFkkuksa
ij vU; laLFkkvksa us Hkh bl vfHk;ku
esa lfEefyr gksdj viuk ;ksxnku
fn;kA

Talk on
Ekal Movement
On September 21, 2010, a two
hour talk was given by Shri Ajay Singh,
General Secretary, Ekal Sansthan, to
the Post Graduate Management
students of Jamia Hamdard University,
New Delhi, on “Managerial challenges
of Voluntary organizations”. A case
study of “Ekal Movement” was
presented to the 60 students and was
followed by a intense question and
answer session.
In the last issue, the name of The Chief Guest, at the FTS,
Kolkata 21st Anniversary Celeberation was printed as Sri
Radheshyam Gupta instead of Sri Radheshyam Goenka. We
regret the mistake.
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mÙkj çns'k esa u;s pSIVj dk 'kqHkkjEHk
5 flrEcj 2010 ^f'k{kd fnol* dh 'kqHk laè;k ij
xkserh uxj fLFkr ^Hkkjrh; laxhr ukV~; vdkneh* ds
eq[; lHkkxkj esa Hkkjr yksd f'k{kk ifj"kn ds vkBosa pSIVj
dk y[kuÅ esa HkO; mn~?kkVu yxHkx 800 yskxksa dh
mifLFkfr esa gqvkA
pSIVj ds eq[; inkfèkdkjh] lEekfur lg;ksxh lnL;]
euksuhr vè;{k Jh ,l-ds- xxZ] Jh ujs'k tSu] fouhr xqIrk
rFkk eq[; oDrk Jh jes'k ljkoxh] fof'k"V vfrfFk çfl)
oSKkfud Mk- ds-lh- ik.Ms] pSIVj lfpo Jh Hkheth] efgyk
v/;{kk Jhefr f'kjksef.k tSu ,oa lfpo dfork vxzoky
Hkh eap ij mifLFkr FksA Jh ujs'k tSu us pSIVj 'kqHkkjEHk
Jh ujs'k tSu] Jh ,l-ds- xxZ ,oa vU; x.kekU; vfrfFk T;ksfr izTofyr djrs gq,
dh ?kks"k.kk dhA
Jh xxZ us vius Lokxr Hkk"k.k esa lcdk vfHkuUnu fd;kA mUgksaus Hkkoiw.kZ daB ls dgk fd os vius thou ds la?k"kZ
dks dHkh ugha HkwysA mUgsa xjhch ,oa vf'k{kk dk nnZ irk gS blhfy;s os ,dy fe'ku ls tqM+ x;s gSaA eq[; oDrk Jh
jes'k ljkoxh] egkea=h oucUèkq ifj"kn bl volj ij fo'ks"k :i ls dksydkrk ls ièkkjs FksA mUgksaus ,dy fe'ku ,oa
ouoklh lsok ds 'kqHkkjEHk dh dgkuh vius thoUr vuqHkoksa lfgr lqukbZA MkW- ds- lh- ik.Ms ,dy fe'ku dh fo'kky
;k=k vkSj miyfCèk;ksa dks lqudj vk'p;Zpfdr jg x;sA mUgksaus Lohdkj fd;k fd bruk cM+k dk;Z jk"Vªh; ,oa
vUrjkZ"Vªh; Lrj ij gks jgk gS vkSj mUgsa tkudkjh ughaA mUgksaus Lo;a dks lkSHkkX;'kkyh ekuk fd vkt os ,sls
jk"VªfuekZ.k dk;Z ds eap ls cksy jgs gSaA
y[kuÅ pSIVj ds mn~?kkVu ds lkFk gh pSIVj dh efgyk lfefr dk Hkh vfHkuUnu fd;k x;kA Jh xxZ us dsUæh;
vfHk;ku çeq[k Jh ekèkosUnz flag dk Lokxr fd;kA çks- eatqJh] jk"Vªh; laxBu ea=h] ,dy vfHk;ku us ^Hkkjr yksd
f'k{kk ifj"kn* dh ikoj IokWbaV çstsUVs'ku ds }kjk laf{kIr tkudkjh nhA iratfy vkJe ds dykdkjksa us ,d çLrqfr
dh ftlls lHkh us ljkgkA

oucU/kq ifj"kn] Hkksiky }kjk Hktu laè;k
oucU/kq ifj"kn] Hkksiky psIVj dh efgyk lfefr }kjk 31 vxLr] 2010 lk;a JhÑ".k tUek"Veh ds ikou ioZ dh
iwoZ la/;k ij laxhre; Hktu la/;k dk vk;kstu fd;k x;kA blesa lkaLÑfrd ,oa /kkfeZd dk;ZØeksa ds lkFk&lkFk
,dy fo|ky; >k¡fd;ksa dk vk;kstu Hkh fd;k x;kA
'kgj ds izfrf"Br ,oa fof'k"B x.kekU; ukxfjdksa dk
Lokxr psIVj ds v/;{k&Jh lqjs'k dqekj th pkSdls]
mik/;{k&Jh vt; dqekj th NktsM] dks"kk/;{k&Jh nhid
th ckgsrh ,oa vU; inkf/kdkfj;ksa }kjk fd;k x;kA

Hktu izLrqr djrs gq, Jh jfo [kjs
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Hktu xk;d Jh jfo [kjs us viuh eueksgd vkokt
,oa /kkfeZd Hktuksa ,oa xhrksa ls mifLFkr lnL;ksa
dks vkuafnr dj fn;kA lHkh us dk;ZØe dh Hkwjh Hkwjh iz'kalk
dhA
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vuqHko dFku

'kr~izfr'kr lk{kj izkUr esa Hkh ,dy
dsjy dks ns”k esa “kr~izfr”kr lk{kj izkUr le>k tkrk gSA
ijUrq ogk¡ ds tutkrh; ,oa vU; oafpr lekt esa izR;{k losZ{k.k ls irk pyrk gSa
fd xk¡o ds xk¡o fuj{kj gSaA vkt dsjy esa 270 ,dy fo|ky; ,sls xk¡oksa esa izkjEHk fd;s x;s gS
tks lk{kjrk ds lkFk&lkFk nSfud thou esa mi;ksx gksus okyh vU;
tkudkfj;k¡ ,oa cPpksa esa laLdkj ns jgk gSA ,slh ,d dgkuh gS ok;ukM ftyk dhA
eSa dY;k.kh dqekjh] dsjy izkar
dh {ks= izf”k{k.k izeq[k gw¡A 2002 esa
,dy fo|ky; dh vkpk;kZ ds :i
dke “kq: fd;k fQj milap izeq[k]
lap] ladqy cuus ds ckn orZeku esa
dsjy izkUr dh izf”k{k.k izeq[k gw¡A
,sls rks lc yksx tkurs gSa ,oa
fdrkcksa esa ge yksx Hkh i<+rs gSa fd
dsjy esa 100 izfr”kr lk{kjrk gSA ij
ST/SC xk¡oksa esa ,slh fLFkfr ugha gSA
tc ge yksxksa us xk¡oksa esa losZ{k.k
fd;s rks dbZ xk¡o iw.kZr% fuj{kj
feysA
,slk gh ,d xk¡o ok;ukM ftyk
dk iksM+ksdksyh xk¡o gS] tgk¡ djNk
(ST) VªkbZc ds 300 yksx jgrs gSaA
lHkh fuj{kj gSa 30 cPps 6&14 o"kZ ds
Fks] ij dksbZ i<+rk ughaA 5 fdå ehå
nwj ljdkjh fo|ky; FkkA dksbZ i<+us
ugha tkrk FkkA ge yksxksa us ,dy

dsjy] ,dy fo|ky; ds Nk= ,oa Nk=k,a
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fo|ky; “kq: djus ds fy, xzke ds
yksxksa dks cqyk;kA dksbZ lg;ksx ugha
dj jgk FkkA ckj&ckj iz;kl fd;kA
,dy fo|ky; “kq: gvkA 30 cPps
i<+us yxsA
geus lIrkg ds lkr fnu esa lkr
fo"k; xf.kr] lkekU; Kku foKku]
Hkk"kk] [ksy&dwn] laLdkj] ;ksxk]
gLrf”kYi vkfn “kq: fd;sA i<+kbZ
dh Hkk"kk ey;kye j[krs Fks ij ge
vaxzsth dh i<+kbZ Hkh djrs FksA cPps
[ksy&xhr] u`R;] ;ksxk esa vf/kd
/;ku nsrs FksA ckn esa cPps vPNh
i<+kbZ djus yxsA
geus 15 cPpksa dk ljdkjh
fo|ky; esa ukekadu djok;k tks vc
lkroha d{kk easa gSaA 2 cPpksa ,oa ,d
cPpk 10+++2 djus dkWyst x;sA
^l`tk* 10+++2 djds iqu% ,dy
fo|ky; dh vkpk;kZ cu xbZ ,oa
vHkh lap izeq[k gSA
igys ftl xk¡o esa dksbZ i<+k
fy[kk ugha Fkk 4 o"kksZ esa iwjk xk¡o
lk{kj gks x;k gSA 6&14 o"kZ dk ,d
Hkh cPpk fuj{kj ugha gSA lHkh cPps
laLdkjoku gSaA xhrk ikB] ljLorh
oUnuk izfrfnu djrs gSaA ekrk&firk
dks izfrfnu iz.kke djrs gSaA

ge yksxksa us iz.k fd;k gS fd
dsjy dks tks “kr~ izfr”kr lk{kj
izkUr dgk tkrk gS] ge yksx ST/
SC xk¡o esa ,dy fo|ky; pykdj
2011 rd okLro esa iw.kZrk lk{kj
izkUr cuk,axsA
dY;k.kh]
{ks= izf'k{k.k izeq[k] dsjy
Ms. Kalyani is one of Ekal's Area
Training Heads in Kerala involved in
education/literacy mission. She
narrates her experience of Podokoli
village with three hundred people of
Karcha (ST) tribe.
With great difficulty she started
teaching thirty children. Every day
one subject like math, general
knowledge, language, sports etc
were taught to them in their mother
tongue Malyalam and an equal
stress was kept on English also. Out
of these, fifteen children went to
nearby government school, two
passed out higher secondary and
two after 10+2 went to the college.
After 4 years of rigorous work the
village is now completely literate.
And by 2011, the aim is to cover all
ST/SC villages with Ekal mission of
functional literacy.
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Have you been associated with
some social organizations?
Ye s . M y a s s o c i a t i o n w i t h
Ramkrishna Mission goes back to
1955, and is still continued with my
participation in their mission. Along with
few friends, I had also formed the
Bhartiya Sanskritik Sansad in Kolkata
for cultural upliftment in the society.

“An Indian winning Noble Prize in
Mathematics is my dream”, says
business tycoon Lakshminivas
Jhunjhunwala, at the age of 82.
Born in, 1928 Lakshminivas
Jhunjhunwala came into prominence
with the inception of Bhilwara Textile
Mills in Bhilwara, Rajsthan. Besides
being business visionary and
philanthropist, his passion for
education, dedication for classical
music and avid reading habits makes
him an incredible person at this age.
After doing graduation from
Calcutta University with a gold medal,
he started export business of jute, iron,
and manganese ore in 1947. Later on
he established Bhilwara Textile Mills in
the year1961. Thanks to the moving
spirit of young entrepreneur LNJ, the
Bhilwara city also acquired a special
place in the textile landscape of the
country. From thereon he diversified
into the business of Graphite
Electrodes and became world's second
largest producer. And with the opening
of power sector to the private sector he
came up with the Hydel Power Plant in
Himachal Pradesh, and subsequently
now developing more power projects in
Arunachal Pradesh and Himachal
Pradesh.
In the year 2000 he handed over the
reigns of his business empire to the
young generation and started
contributing more towards social life,
propagating the need of quality
education to all. At 82 he is so vibrant,
enterprising, enthusiastic and young
enough to move world around him with
his simplicity and positive attitude.
Excerpts of his recent interview :
What is the secret of your being
so agile and young at the age of 82?
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Most successful businessmen
avoid direct participation in sports,
were you active in this field?

LNJ at 82 !
A disciplined and purposeful life
with a mission that offers new hope to
the needy.
Besides being a successful
businessman, what other aspects in
life have caught your attention the
most.
Education. I feel it is something for
which everyone should work tirelessly;
the more we do, the better it is. It is one
aspect that I nourished at an early age
and later on it became my passion.
Even at Bhilwara, we have a Higher
Secondary school which offers quality
education to the students of all walks of
life. I am deeply involved with the
Ramkrishna Mission Vivekanand
University, Belurmath, from the time of
its inception. I am also the Chairman of
the Indian Institute of Management,
Indore. It gives me more sense of
purpose and satisfaction.
Any particular mission or dream
you would like to fulfill in the field of
Education?
I want to see an Indian winning
Noble Prize in Mathematics, and at the
Ramkrishna Mission Vivekanand
University this dream is being nurtured
very seriously.

I have been a serious trekker and
covered 16,000 feet to the Kolhai
glaciers, Har Ki Dhoon and Pindari. My
last trekking trip was some four years
back. I have also done quite a bit of
skiing. Upon seeing the neglect of
international chess in our country, in
spite of having some world class talent,
the 'Botvinnik Chess Academy' was
established by me n the Russian
Embassy of which I was the Chairman.
We had organized the first
Grandmasters Chess tournament in
India which was a huge success.
You are versatile by nature and
this must have encouraged you to
engage yourself in other creative
pursuits of the life?
Versatility makes life more
interesting and meaningful. Music has a
special place in my heart from the very
beginning and even I learned music
from the famous Dagar Brothers of
Dhrupad Gharana. I read a lot and
wrote a book in Hindi Vishwa Dharma
Sammelan which was released by Sri
Lal Krishna Advani. The third edition of
this book has recently been published. I
have also produced a film on Rajasthan
- Land of Sand Dunes. The film had
received country's highest award
'Golden Lotus'.
Your message to the present
young generation businessmen.
Be simple. Do well for the others.
God will always be with you.

November-December, 2010

